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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

GOVERNMENT ZI RTI RI
COLLECGE

RESI DENTI AL SCI ENCE

Name of the head of the Institution

Lal tanpui a

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 03892305848
Mobile no. 9436152176

Registered Email

contact @zrsc.edu.in

Alternate Email

i gac@zrsc.edu.in

Address Rant har Veng
City/Town Al zaw
State/UT M zor am
Pincode 796007




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Ur ban
Financial Status state
Name of the IQAC co-ordinator/Director Prof. B. Zoliana

Phone no/Alternate Phone no.

03892305848

Mobile no.

9436140347

Registered Email

bzol i ana@nai | . com

Alternate Email

i gac@zrsc.edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://gzrsc.edu.in/iqgac/iqgac-reports

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://gzrsc. edu.in/igac/cal enders

5. Accrediation Details

Cycle Grade CGPA Year of Validity
declesla ol Period From Period To
1 B 2.22 2009 29- Jan- 2009 28-Jan- 2014
2 B 2.75 2016 25- May- 2016 24- May- 2021
6. Date of Establishment of IQAC 11- May-2011

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Interface neeting with

28-Jul - 2017

295



https://gzrsc.edu.in/iqac/iqac-reports
https://gzrsc.edu.in/iqac/calenders

Par ent s 1

Library Orientation 05- Jul - 2017 295
3

Cooking class for |ocal 23- Mar-2018 50

wonen and faculty 1

Personal ity Devel opnent 21- May-2018 95
5

Feedback from students 01- Mar-2018 677
1

Ment or - Ment ees Meet 24- Aug- 2017 583

B. sc/ B. Hsc 1

Ment or - Ment ees Meet BCA 18- Aug- 2017 94
1

Ment or - Ment ees Meet 06- Apr-2018 583

B. sc/ B. hsc 1

Ment or - Ment ees Meet BCA 13- Apr-2018 94
1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institution Upgr adati on RUSA 2017 24498578
Model Degree 1
Col | ege
Institution Sal ary State 2017 90618900
Gover nnent 1
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/2257_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/2257_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/2257_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/2257_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Prepares Academ c cal endar.

Moni tors and supervises quality related activities of different sub-conmttees.

Organi ses semnars in collaboration with other sub conmttees/departnents.

Conduct s progranmes such as Student’s Feedback,
Programme and CCC.

students, Personality Devel opnent

Ment oring system Attendance of

Organi zes Parent-Teachers Meeting

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Preparati on of Academni c Cal endar

Resulted in tinmely conpl etion of
syl | abus

Trai ni ng of Teaching Faculty in
Comput er skills

| CT aided classes and | ectures

Training of students in conputer and
other life skills

Qut goi ng students of all streans were
trained in computer application and
other life skills

To create awareness on Legal
t he PWDs

Ri ghts of

Created awareness on the | egal
t he PWDs.

right of

Sel ection of best departnment

Pronmot ed heal thy conpetition anong
departnments resulting in quality
enhancenent .

To Publish Yearbook for docunentation
of College activities

O fers transparency and pronotes
gual ity enhancenent

To make | QAC nore proactive

Sel ection best departnment, publication
of Yearbook to pronote quality
enhancenent and ensure proper
docunentations of all activities and
event s

To established I CT based cl assroons

Sone cl assroons have been provided with
projectors and some nore will be
install as soon as possible

View File

14. Whether AQAR was placed before statutory
body ?

No



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/2257_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/2257_Quality.xlsx

15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2018

Date of Submission 03- May- 2018
17. Does the Institution have Management No

Information System ?

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The Curriculumfoll owed by the college is designed and pl anned by M zoram
University to which the college is affiliated. Faculty nenbers of the college
are actively involved curriculumdesign by virtue of their menbership in core

committees for syllabus making and revision. The university revises the
syl labus fromtine to tine to cater to the needs of the students. The
Curriculumthus designed and adopted is incorporated by the institution. The
col | ege has devel oped a structured and effective systemfor inplenmentation of
the Curriculum The Various neans through which the institute executes it’'s
curriculum are: ACADEM C CALENDAR The | QAC prepares the Academ c Cal endar at
t he begi nning of each senester to ensure tinely delivery of curriculumto the
students. The prepared calendar is tabled at the first General Body neeting for
its endorsenent. All stakehol ders including the teachers and students are
properly notified by placing the Acadenic cal endar at prom nent places in the
coll ege as well as uploading the same on the college website. The Cal endar
serves as an inportant guideline to teachers who are expected to conplete the
syl labus within the stipulated tinme specified in the calendar. Al other events
to be conducted including nonthly tests, internal exam nations, semn nars,
sports etc are accommodated within the framework which primarily ains at
curriculumdelivery. Departnent Reports and Heads of departnent Meeting:
Concerned departnments maintain | og books to ensure full coverage of the
syllabus within a specific tine frame. Al departnents follow the acadenic
cal endar prepared by the I QAC for conduct of internal tests and assi gnnents.
Each departnment holds nonthly neetings to ensure tinely and effective delivery
of the curriculum Monthly reports are then submitted to | QAC which anal ysi s
the progress nade by each departnent. Regul ar subm ssion of nonthly
departnental report is one of the criteria for choosing the BEST DEPARTMENT
which is a practice introduced by the 1 QAC from 2017-18. Mentoring System The
college follows a nentoring system whereby the progress of individual students
are nonitored. The system provides interface neetings with students whereby
i ndi vi dual problenms as well as institutional lacking is identified. For certain
subj ects where syllabus nay not be effectively covered, renedial classes and
extra cl asses are hel d.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year




Certificate Diploma Courses

Certificate
Course in
Conput er
Concept

Dates of Duration
Introduction
06/ 08/ 2018 365

Skill
Development

Focus on employ
ability/entreprene

urship
To pronote e T
npl oyabi lity

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BCA I'1' T Munbai Certification 17/ 01/ 2018
Cour se
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BSc Physi cs 03/ 07/ 2017
BSc Chem stry 03/ 07/ 2017
BSc Mat hemat i cs 03/ 07/ 2017
BSc Zool ogy 03/ 07/ 2017
BSc Bot any 03/ 07/ 2017

BSc Nutrition Honme Sci ence 03/ 07/ 2017
BCA Conput er Sci ence 03/ 07/ 2017
BSc Engl i sh 03/ 07/ 2017
BSc Bi ochemi stry 03/ 07/ 2017
BSc El ectronics 03/ 07/ 2017
BSc CGeol ogy 03/ 07/ 2017

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 86 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Personal ity Devel opnent

21/ 05/ 2018

95

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BSc

CGeol ogy

37

BSc

Zool ogy

32



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/2257_Program_introduced_1580460100.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/2257_Value_added_courses_1580376712.xlsx

BSc Geol ogy 4

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

St udents Feedback is collected every year to facilitate quality enhancenent.
The teachers concerned dissem nate the feedback formto the students within a
stipulated tine. Each teacher collects the feedback and nmeke i ndivi dua

anal ysis. Since the Purpose of collecting feedback is self analysis and self

i nprovement, the concerned teacher submits the feedback to the Principal after
maki ng a study of it. The Paraneters for obtaining feedback fromthe students
have been set by the I QAC. The Principal then prepares an overall analysis and
report of feedback received and communi cates the sane to the teaching
Community. A short analysis of the student’s feedback has been made by the
Principal as follows: The | QAC designed the feedback form and distributed them
to the students according to the conveni ence of the concerned teachers. The
Feedback does not aim at choosing the Best teacher nor does it attenpt to

di scouragi ng teachers who fall behind student’s expectations. The basic aimis
selfreflection and sel finprovenment. Hence the collected feedback is studied by
i ndi vi dual teachers to realise their strengths and weaknesses and is |ater
submitted to the principal for overall analysis. The feedback form was
collected towards the end of the odd Senester so that new students are better
acquainted with their teachers. The assessnent is nmade on the performance of
teachers in areas such as conmunication skills, accessibility of teacher’s
know edge of topic, ability to maintain discipline, punctuality and regularity
of the teachers. A space is given for students to wite additional remark on
their inpression of the teachers. The general remarks that can be derived from
the feedback are : 1. Most students graded their teachers as GOOD in all the
categori es whereas sone teachers were rated excellent. 2. A good nunber of
students rated their teachers as FAIR when it cane to accessibility outside
classroom 3.The Overall rating of the Teachers was GOOD. FEEDBACK FROM
PARENTS: Feedback from parents is collected orally during Parents teacher neet
whi ch is conducted annually by | QAC. Suggestions made by parents are di scussed
and acted upon by the | QAC PARENTTEACHERS MEET 2017 Meeting schedul e of
Teachers with parents of First Senester students as given in the Academc

Cal endar was detailed as below. Place of Meeting : AuditoriumTinme : 24.8.2017,
2 PM Progranmme: 1. Chairman : Prof. B.Zoliana, | QAC Coordinator 2. Speech :
Principal 3. Talk on Exam system : Dr. Lal zahawm Chenkual 4. Feedback/
Interaction : Parents 5. Vote of Thanks : Chairnman The Coordi nator wel coned the
parents. On invitation Pu Lal tanpuia, Principal informed the parents about the

i nportance of Meeting, highlighting the best practices of the College and rul es
and discipline of the College. Dr.Lalzahawri Chenkual delivered a well prepared
presentations to the audi ence about the academ c aspects and exani nation
procedures of the University Exanmi nation system A lively interaction took

pl ace between the parents and faculty. Feedback and suggestions fromthe
parents were collected orally and recorded. The neeting ended with vote of



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/2257_Projects_undertaken_1580127528.xlsx

t hanks.

Al ummi Day.

Feedback was col |l ected from al umi

menbers through Enmail

and during

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCA Conput er 180 101 96
Sci ence

BSc Chem stry 90 56 48

BSc Zool ogy 195 166 142
BSc Vat herat i cs 90 89 62
BSc Physi cs 135 99 71

BSc Bot any 225 146 133
BSc Geol ogy 90 90 77

BSc Nutrition Hone Sci ence 135 60 48

View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 677 0 41 0 0

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
64 55 30 17 17 4

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

7.3 Best Practices 1.Title of the practice: Mentoring System 2.Goal: i)To provide more contact hours between
teachers and students. ii)To maintain proper academic and attendance record of students. iii)To minimise
dropout rates among students. Iv) To identify slow learners and advanced learners. 3.The context The institute
has followed the suggestion made by the QAC cum CDO, Higher Technical education to introduce the mentoring
system. The institute felt the importance of integrating such a system into the college management system. It
had promptly and effectively put it into practice in the past two years. With a wide variation in the student
population with regard to educational and economic background, the system promises to provide a better
understanding of individual students and bring out their highest potential. It also appears to be the most effective
method/weapon for mitigating cases of dropout students. 4.The Practice The IQAC had taken the initiative to



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/2257_Demand_ratio_1575537155.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/2257_ict_tools_1580377303.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/2257_e_resource_1580377311.xlsx

implement this system. Every year the names of all students are collected and arranged according to their
subject choice. They are divided into groups of 1015 students depending on the number of students. Each group
is assigned a teacher/mentor who is responsible for collecting academic performance and class attendance of
individual students. The teacher/mentor is given necessary information regarding his/her mentees and is
expected to offer guidance and counseling as and when required. In isolated cases parents are called for special
meetings with the Principal at the suggestion of the mentor. 5.Evidence of success Though the system has only
been implemented in the last few years, significant improvement in the teacherstudent relationship can be seen.
The system has been useful in identifying slow learners and advanced learners. Based on the requirement
deduced through a careful examination of each mentor’s report, the institute organizes a remedial class on
different subjects within the syllabus for poor/slow learners. The remedial classes have become systematized
after the implementation of this system. NEEDBASED remedial classes have proved to be beneficial to the
students in particular and the entire college in general. There appears to be a lesser number of dropouts since
mentors can intervene before a student falls short of attendance or has been regularly abstaining from classes.
6.Problems encountered and resources required The division of students into group proves to be a tedious
exercise with some students opting for other courses now and then. Due to time constraint the teacher /mentor is
unable to have sufficient time with the mentees Most of our students are reserved and some are too complacent
to come out with their problems thus limiting the mentors capacity to render help. The system does not incur
much expenditure. It only requires utmost commitment from teacher/mentor.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
677

41 1:10.6

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

Positions filled during
the current year

42 7 1

No. of faculty with
Ph.D

15

No. of sanctioned
positions

54

No. of filled positions | Vacant positions

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized
bodies

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Designation

2nd
posi ti on(Badm nt on)
in Mzoram Civil
Servi ces Annual
Sport Meet

2017 Lal nunt har a Associ at e Professor

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of

semester-end/ year-
end examination

results of semester-
end/ year- end
examination

BCA BCA 6 Senester 16/ 05/ 2018 02/ 06/ 2018
BSc Chem stry 6 Senester 14/ 05/ 2018 18/ 06/ 2018
BSc Zool ogy 6 Senester 14/ 05/ 2018 18/ 06/ 2018
BSc Vat herat i cs 6 Senester 14/ 05/ 2018 18/ 06/ 2018
BSc Physi cs 6 Senester 14/ 05/ 2018 18/ 06/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/2257_Honours_recieved_1580378010.xlsx

BSc Bot any 6 Senester 14/ 05/ 2018 18/ 06/ 2018

BSc Nutrition Hone Sci ence 6 Senester 14/ 05/ 2018 18/ 06/ 2018

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The exam nation committee deals with all matters relating to internal and
external exam nation. Wth the adoption of the CBCS system by M zoram
University to which the college is affiliated, reformon continuous internal
eval uation was initiated by the university. Hence, the commttee felt the need
to acquai nt stakehol ders regarding the new system Oientation prograns on the
new system of eval uati on were conducted for both parents and students. A power
poi nt presentation was provided to the parents during the Parent Teacher Meet.
Students were given training on the evaluation systemin their respective
cl assroons by the cell. Training of teachers in exam nation matters during the
general body neeti ng.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The | QAC prepares the Acadenic Cal endar at the beginning of each senmester to
ensure tinmely delivery of curriculumto the students, conduct of interna
exam nations and events. The prepared calendar is tabled at the first General
Body neeting for its endorsenent. All stakeholders including the teachers and
students are properly notified by placing the Academ c cal endar at promn nent
places in the college as well as uploading the sanme on the coll ege website. Al
events are conducted according to the schedul e worked out by the | QAC and
di spl ayed on the academ c Cal endar. The Cal endar serves as an inportant
gui deline to teachers who are expected to conplete the syllabus within the
stipulated tine specified in the calendar. The exam nation cell conducts
i nternal exam nations according to the academ c cal endar and di ssem nat es
results through nentors, whatsapp and notice Boards.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://gzrsc.edu.in/students/results
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
1 BCA BCA 33 20 60. 6
2 BSc Chem stry 20 14 70
3 BSc Zool ogy 17 13 76.5
4 BSc Mat hemat i cs 20 15 75
5 BSc Physi cs 10 3 30
6 BSc Bot any 16 12 75
7 BSc Hone Sci ence 24 15 62.5
Nutrition
8 BSc Ceol ogy 0 0 0
View File



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/2257_Evaluation_1575542320.xlsx
https://gzrsc.edu.in/students/results
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/2257_Pass_percentage_1575543449.xlsx

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

Not applicable during the reporting period

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or Projects 6 BRNS 34 9
Maj or Projects 6 BRNS 31 9
Maj or Projects 6 Pl G(DST- FI ST, Ch 10000000 0
em stry)
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Study of the plant Bot any 06/ 10/ 2017
community of Republic
field area by determ ning
the frequency, density
and abundance by quadrat

met hod
Study tour to Shillong Bot any 10/ 04/ 2018
and Guwahat i
Field trip to Vachengpui CGeol ogy 27/ 02/ 2018

and | andsl i de prone areas
in and around Ai zaw ,
M zor am

Intell ectual Property Intell ectual propery 24/ 03/ 2017
Ri ght and Grass Root right Patent Information

I nnovati on Centre, MSTIC, Govt of
M zor am

Sci ence exhibition 2017 I nnovati on club, GZRSC 12/ 10/ 2017
(10 departnents of &ZRSC
di spl ayed about 45 nodel s
al together. Chem stry
depart nent was awar ded
the nost innovative
departnment with the nodel
“1 ndi genous
I nci neration”. More than
420 students from?9
different institutions
atte

Bul l etin board Bot any (5th sen), Home 28/ 08/ 2017
Sci ence(5th sem, Zool ogy



Not applicable during the reporting period
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/2257_Research_Fund_1580367269.xlsx

(5th sem) and BCA(5th

sem

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
1st Position in Chem stry RUSA, GZRSC 12/ 10/ 2017 | nnovati on
Sci ence Depar t ment Cl ub, GZRSC
Exhi bition
1st prize in Lal hri at pui a Zocar eer 06/ 04/ 2018 Geni us Test
Geni us Test Consul t ancy
Best Perform ng El ectronics Princi pal, 14/ 07/ 2017 Best Perform ng
Depart nent Depart nent G&ZRSC Depart nent
Award 2016 Awar d
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name

of the Department

Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal El ectronics 5 2
Nat i onal Geol ogy 2 2
Nat i onal Physi cs 1 2
Nat i onal Zool ogy 1 2
I nt er nati onal El ectronics 1 2
I nt ernati onal Geol ogy 1 2
I nt ernati onal Chemi stry 6 2

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of P

ublication

Engl i sh

1

View File



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/2257_Awards_won_1580102667.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/2257_journals_notified_on_UGC_1580365271.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/2257_Books_and_Chapters_1580444216.xlsx

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Remar kabl e C Nat ur e 2017 4.122 M zoram 12
preservati |Zoranthara |Scientific Uni versity
on of Reports
t er penoi ds
and record
of
vol atile
signal ling
in plant-
ani mal int
eractions
from
M ocene
amber
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Seni na 1 1 73 50
rs/ Wor kshops
Present ed 1 2 5 1
papers
Resource 0 0 9 2
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Awar eness Canp

Conmi tt ee

activities activities
M zor am Sust ai nabl e St udent Support 10 50
Devel opnent Committee
foundati on
Entrepreneur St udent Support 8 150



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/2257_Bibliometrics_1580103087.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/2257_Faculty_participation_1580365344.xlsx

Speci al Canpi ng was
organi zed at
Durtlang on 15th to
21st July 2017

NSS

40

P. O neeting at
Aijal Club on 11th
August 2017.

NSS

Speci al Canpi ng was
organi zed at
Sai rang Di nt har
Veng

NSS

30

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Cl eanl i ness
Drive at Chite
Ri ver

Cl eanl i ness
Drive at Chite
Ri ver

agency activites activites
Swachh Bharat |C eanliness and Cl eanl i ness 64 677
Sani tation Week on 28th
Committee Sept enber 2017
Cl ean A zaw NSS Cl ean Ai zaw 6 600
Cty Cty
Mass NSS Mass 5 50

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Eart hquake hazard
in Mzoram

of M zoram

Nature of activity Participant Source of financial support Duration
Regi onal Wbr kshop Depart ment of M zoram Uni versity 5
on Anal yti cal Chem stry, M zoram and DBT
Chem stry Uni versity in I nstitutional
col l aboration with Bi ot ech Hub,
Depart ment of Zirtiri Residential
Chemi stry, Zirtiri Sci ence Col | ege
Resi dential Science
Col | ege
One day workshop on | Geol ogy departnent | Geol ogical Society 1

View File



https://assessmentonline.naac.gov.in/public/Postacc/Extension/2257_Extension_1580103658.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/2257_Students_in_extension_1580103810.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/2257_Collab_activities_1580103937.xlsx

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Onl i ne Spoken [1' T Munbai 17/ 01/ 2018 30/ 06/ 2018 96 (BCA
Tr ai ni ng tutorial St udent s)
Seni nar Car eer Central YMA, 28/ 08/ 2017 28/ 08/ 2017 677 (Al
Advancenent M zor am St udent)
Pr ogr amre

Wnter C ass |Environnenta | State Legal

01/ 12/ 2017 16/ 02/ 2018 30 (Al ummi

| Research Servi ces and Student)
t echni que Aut hority
for 3 nonths HRDC, MzU
cour se and
Pol | uti on
Contr ol
Boar d
Handson Mol ecul ar State DBT 31/ 05/ 2018 06/ 06/ 2018 59 (6
Tr ai ni ng Resear ch Bi ot ech Hub, Senest er
Techni que MzU student from
Life
Sci ences)
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Zonun Mat Ply 10/ 07/ 2017 Acadeni ¢ and 50
(P)LTD Scientific
Cooper ati on
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

58

3.4

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Laboratori es

Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/2257_Linkages_1580461245.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/2257_MoU_1580444453.xlsx

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SCOUL Ful 'y 2.0 2012
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 10584 4233600 1353 541200 11937 4774800
Journal s 32 32700 0 0 32 32700
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 60 2 3 2 0 3 11 100 0
g
Added 10 0 1 0 0 0 0 0 0
Tot al 70 2 4 2 0 3 11 100 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

200000 170000 200000 170000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)




The Institute has a well structured nmanagenent system whereby physi cal
academ ¢ and support facilities are systematically nonitored and nai ntai ned.
Laboratory: All departnment having practical papers are responsible for
mai ntaining their own |aboratories and the equipnent. Their requirenents and
suggestions are discussed and recorded in departnental neetings. Laboratory
assistants are attached for duty in each | aboratory. The science | aboratories
are utilized for practical papers .Each departnent is responsible for
subm ssion of requirenents for their |aboratories. The Language | aboratory is
mai nt ai ned by English departnent. The Language | aboratory is utilized by the
departnent for conducting spoken English and oral comuni cation classes. BIO
Hub : The bi ohub is maintained by the departnent of Biochem stry. Library : The
library and all its infrastructure is maintained by the library staff. Its
workings is closely nonitored by the library conmittee which subnmits its
activities to the 1 QAC regularly. Requirenent for enhancenent of |ibrary books
are submtted to the purchase conmttee by each departnent. Sports Conplex: In
the present canpus there is no allotnent for sports Conpl ex. However, a new
canpus i s being devel oped wherein allotnent for sports activities has been nade
by the building conmittee. At present, the Ganes and sports Conm ttee | ooks
after the Sports equipnent and all matters relating to sport events. Conputers:
The computers are | ooked after by the system assistant and is nonitored by
faculty nmenbers of Conputer Science. Repair works is done by the departnent as
far as possible. Cassroons and auditorium The cleanliness of the classroomis
mai ntai ned by the cleanliness conmmttee and students — in charge who carry out
regul ar inspection. The safety of the furniture and all other equipnents are in
the hands of the coll ege chowki dar under the supervision of the head assistant.

https://gzrsc.edu.infadministrations/procedures-and-policies-for-maintaining-facilities

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Equity Initiative 35 8000
frominstitution Fund obtai ned from
RUSA, Poor Fund
from St udent
Support Conmittee,
| ncentive awards
for nmeritorious
students, Speci al
Awar d for
at t endance

Fi nanci al Support
from O her Sources

a) Nati onal Unbrel l a Schenme for 394 3685300
Education of ST
Children - Post

Matri c Schol arship
for ST Student

b) I nternati onal 0 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved



https://gzrsc.edu.in/administrations/procedures-and-policies-for-maintaining-facilities
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/2257_Scholarships_1580105191.xlsx

enhancement scheme enrolled
Personal ity 21/ 05/ 2018 95 RUSA
Devel opnent
Language Laboratory 02/ 06/ 2017 303 RUSA
Student Mentoring 03/ 07/ 2017 677 Teachers
System
Renedi al Cl asses 31/ 10/ 2017 18 RUSA
for 3rd Sem
BSc( Cheni stry)
Renedi al Cl asses 12/ 04/ 2018 18 RUSA
for 4th Sem
BSc( Cheni stry)
Renedi al Cl asses 31/ 10/ 2017 38 RUSA
for 1st Sem
BCA( Mat herat i cs)
Renedi al Cl asses 12/ 04/ 2018 38 RUSA
for 2nd Sem
BCA( Mat hemat i cs)
Career Qui dance cum 11/ 05/ 2018 80 Vil l age and School
Pl astic Pollution Adoption Eco C ub,
Awar eness Progranmme &ZRSC
Car eer Qui dance 19/ 04/ 2018 60 Vill age and School
Pr ogr amme adoption Conmittee
Car eer counselling 25/ 07/ 2017 677 St udent Support
cl ass Conmi ttee

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of
scheme benefited benefited
students for students by
competitive career
examination counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/2257_Development_Schemes_1580105401.xlsx

No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2017 3 BCA Conput er NI ELIT MCA
Sci ence Al zaw
(BCA)
2017 3 BCA Conput er Pondi cherry MCA
Sci ence Uni versity
(BCA)
2017 4 BCA Conput er M zor am VBA
Sci ence Uni versity
(BCA)
2017 1 BSc Hone Honme Sci ence Martin MSc
Sci ence Lut her Nutrition
Christian Dietetics
Uni versity
2017 1 BSc Home Hone Science | Ali Yavar Bachel or of
Sci ence Jung Educati on
Nat i onal Speci al
Institute of |Education on
Speech and Heari ng
Heari ng | mpai r ment
Disabilities
(Di vyangj an)
2017 1 BSc Home Hone Sci ence Swami VSc
Sci ence Vi vekanand Nutrition &
Subhar ti Dietetics
Uni versity,
Meer ut
2017 5 BSc Mat hemat i cs | ASE B. Ed
2017 6 BSc Mat hemat i cs M zor am M Sc.
Uni versity Mat hemat i cs
2017 4 BSc Bot any M zor am MSc Forestry
Uni versity
2017 1 BSc Bot any M zor am M Sc.
Uni versity Bi ot ech
2017 6 BSc Bot any M zor am MSc Bot any
Uni versity
2017 3 BSc Bot any M zor am Msc EVS
Uni versity
2017 1 BSc Bot any M zor am MScHanp
Uni versity
2017 6 BSc Physi cs M zor am M Sc. (Physi c
Uni versity S)
2017 1 BSc Geol ogy M zor am MSc Ceol ogy
Uni versity




2017 7 BSc Zool ogy M zor am MSc Zool ogy
Uni versity

2017 4 BSc Zool ogy M zor am MSc Bi ot ech
Uni versity

2017 1 BSc Zool ogy | ASE B. Ed

2017 1 BSc Zool ogy M zor am MSc EVS
Uni versity

2017 1 BSc Zool ogy | ASE D.El.Ed

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems Number of students selected/ qualifying
NET 1
Any O her 16
View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Col | ege Week (4th Sept — Col | ege 677
9th Sept 2017)
MZU Sport (20t h24th March Uni versity 677
2017)
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

i . Conduct Fresher Social on 14/07/2017. ii. Conduct election of C asses
Representatives fromall classes for 20172018 on 10/07/2017. iii. Conduct
el ection of Student’s Union for 20172018 session on 26/07/2017. Appointnent of
Returning Oficer and Polling Oficers and assignnent of faculties for counting
of votes. iv. To help and guide newly elected SU | eaders during coll ege week
and to see the snooth functioning of various activities during college week by
mai ntai ning strict discipline throughout the week. v. Conpel the students to
wear College Tshirt every Tuesday and Thursday. vi. Take necessary action to
students who were found drunk in the college canpus. vii. Request RUSA GZRSC to
purchase sport materials that are needed for university sport. viii. Took
responsi bl e for university sport on 19th 23rd March and maintain a strict
discipline to the students so that no m schi evous behavi or was found and good
attendance as well. ix. SU incharge committee was entrusted to take up award
di stribution programme for the session 20172018 by RUSA, GZRSC. The foll ow ng
awards were distributed: a. Cash award for top scorer in all streanms @Rs 1000/



https://assessmentonline.naac.gov.in/public/Postacc/Progression/2257_Progression_1580361888.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/2257_Qualifying_1580362832.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/2257_Activities_Organised_1580105576.xlsx

for 15 students. b. Special award for 100 attendance @Rs 500/ for 9 students.
c. Best Performance award for college parking duty @s 500/ for 1 student.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

80

5.4.3 — Alumni contribution during the year (in Rupees) :

4000

5.4.4 — Meetings/activities organized by Alumni Association :

i. Celebration of Alumi Day on 1st August 2017. ii. Organised el ection of
office bearers and newy elected office bearers are given charge and nanes
publ i shed on newspaper. iii. Felicitation of successful A umi Menbers. iv.

Organi sed Research Mtivation Seninar. v. Release of Alumi Constitution. vi.

The Alumi Conmittee nenbers were participated in the personality devel opnent

progranmme whi ch was held on 22nd25th May 2018 at the college Auditorium M.

Lal ruat sanga Pachuau, Vice President, Al umi Association, gave a nenbership
drive canpai gn speech at the cl osing programre.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. Admission : The institute has adopted an adm ssion procedure which fosters
partici pati ve managenment and encourages decentralization of management power.
Al matters relating to admi ssion are subdel egated to the adm ssion conmttee
whi ch conprise of all Heads of departnment with the Principal as the Chairnan.
The terns of reference for the subconmittee has been fornul ated by the | QAC and
the subComm ttee has to work within the franework with no scope for exertion of
i ndi vi dual power .The Sub conmittee is to inplenment the already existing rules
and is given the power to set newcriteria for adm ssion if and when the need
arise. The conmmittee al so prepares the tinme for conpletion of adm ssion
procedure. The subcomm ttee does not work on its own but appoints a screening
committee fromthe teaching faculty, thus practising participative nanagenent.
Hel p desks are made avail abl e for prospective students. Notice for adnmission is
usual Iy published on l[ocal television channels and newspapers. Teachers who are
appoi nted for duty at the hel p desk give proper guidance to interested
applicants and provide themw th details of admi ssion procedure and the tine
allotted for admi ssion interview. Once the applications are received, the
subcomr ttee appoints the screening conmittee which conducts the interview The
subcomittee prepares the list of successful candidates and puts it up for
display at the college Notice Board. The principal does not admt students
wi t hout consulting the adm ssion conmittee. 2. |nplenentation of RUSA Funds

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):




Strategy Type

Details

Curricul um Devel opnent

The institute follows the curricul um
desi gned and approved by M zoram
university to which it is affiliated
The University foll ows UGC guideline
and revises the curriculumfromtine to
time. The coll ege collects feedback
from students on the course design and
of fer suggestions to the university
t hrough concerned departnents. Many of
the teaching faculty are involved in
curriculumdesign by virtue of their
menbership in core conmttee for
syl | abus meki ng, Board of studies,
School board, etc. Wen syllabus is
revi sed, teachers offer their feedback
to the concerned authorities

Teachi ng and Learni ng

The institute follows a nunber of
teaching strategies to deliver the
curriculum The lecture nmethod is stil
the widely used pedagogy adopted by the
institute due the |arge nunber of
students. However, nost |ectures are
suppl enented by ICT tools. G oup
di scussi ons and sem nar presentations
fromstudents are other popul ar nodes
of teachingl earni ng net hodol ogy adopt ed
by the institution. Sone departnents
such as Zool ogy, Bot any, Cheni stry and
Ceol ogy conduct field work to inpart
hands —on | earning. Honme Science
departnent regularly conducts outreach
programmes to Hones, Créches etc to
inmpart quality learning. English
Departnment annual |y conducts nock
interviewto facilitate and pronote
oral communication and interview skill.

Exam nati on and Eval uati on

The institute has an exam nation cel
whi ch supervi ses and ensures snooth
conduct of internal as well as
uni versity exam nations. The cell is
responsible for strict inplenentation
of exami nation rules in accordance with
uni versity and coll ege rul es and take
action against defaulters. Quality
initiatives are continually adopted by
the cell to harbour a tenper of
fairness and transparency. Seat
allotnments are nmade by the commttee to
avoi d any form of cheating and to
ensure fairness. Menbers of the
committee maintain strict vigil during
exam nations by inspecting exam nation
halls. The cell maintains and records
of Marks of internal exam nations
coll ected from concerned departnents so




as to avoi d mani pul ati on of marks.

Research and Devel opnent

The institute has a proactive Research
and Sem nar Conmittee which endeavours
to facilitate research cul ture anong
students and faculty. The committee
initiates, facilitates, integrates,
recomrends and supports research
proj ects conducted by faculty nenbers
and students. It also organises
sem nars and | ectures on research
rel ated topics at regular intervals to
notivate students and faculty nenbers.

Li brary, I CT and Physica
Infrastructure / Instrunentation

The library is manned by the library
staff and its workings is supervised by
the library commttee. The conmttee
guides the librarian in fornul ating
general library policies and
regul ati ons. The comm ttee constantly
wor k towards noderni zati on and
i nprovenment of the library. At the
begi nning of every academ c session the
committee works with the library staff
in conducting orientation programes on
l'ibrary use. The commi ttee adopts
neasures to pronote and enhance readi ng
cul ture anong students

Human Resour ce Managenent

The managenent of the teaching staff is
general ly done by the principal who
works in close proximty with the Heads
of department. Al inportant matters
are di scussed in the general body
neeting. The | QAC appoints all teachers
in different subconmittees and give
themresponsibilities according to
their skill and Capabilities. ? The
managenent of the non teaching staff is
carried out by the Principal and the
Head Assi stant.

Industry Interaction / Coll aboration

Col I aborations with various authorities
such as M zoram State | egal services
have been made and Menorandum of
Under st andi ng i s being prepared between
the institute and the
Aut hority. Col | aboration for academ c
and scientific purpose has been nade
with Zonun Mat Ply(P) Ltd and an MOU
has been signed between the parties

Adm ssion of Students

Admi ssion matter is managed by the
adm ssion comittee which consists of
the Heads of Departnent with the
Principal as the chairman. The
committee inplenents the existing rule
of admi ssion contained in the syllabus
and sets new criteria when the need
arise. To ensure a fair adm ssion
process the conmittee encourages




participative nmanagenment which invol ves
t he appoi ntnent of screening fromthe
teaching comittee.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Exam nati on

| nt er nal

Uni versity Portal

tinme

mar ks are coll ected and

conpi |l ed by each departnent. They are

then submtted to the exam nation cell
whi ch submts the marks to the

within a specified

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2017 Trai ners 16/ 08/ 2017 |22/ 08/ 2017 50 0
Tr ai nee
pr ogr amme

for
enhanci ng
equity and
i ncl usi on
2018 Hand on 31/ 05/ 2018 |06/ 06/ 2018 10 0
Tr ai ni ng
on
Mol ecul ar
Bi ol ogy
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the

Number of teachers

From Date To date Duration
professional who attended
development
programme
Orientation 2 28/ 06/ 2018 25/ 07/ 2018 6
Cour se



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/2257_Development_training_programmes_1580128753.xlsx

Orientation 1 31/ 08/ 2017 25/ 09/ 2017 6
Cour se
W nt er School 1 21/ 11/ 2017 11/ 12/ 2017 6

Hand on 1 31/ 05/ 2018 06/ 06/ 2018 5
Trai ning on
Mol ecul ar
Bi ol ogy

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

40 64 18 18

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Staff Welfare Association [Staff Welfare Association |Student Support Committee

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The coll ege receives funds fromthe state governnent, UGC, RUSA and ot her
fundi ng agencies. It also accrues funds in the formof fees (exan nation,
University affiliation, student funds, etc). Fees collected in the college
which are to be remtted to the governnent treasury and affiliating university
are remtted annually as nandated by the governnment and the university. Student
fees |ike sport, magazine etc are nanaged by the student union/council and the
expenditure so incurred are internally audited by teachers appointed for the
pur pose during the tine of handing over of charge to subsequent student
| eaders. Governnment Fund - The fund received fromthe governnent are audited by
desi gnated governnent officials fromtime to tine. Oher Funds - O her funds
received from UGC, RUSA, Research grand are subjected to audit by registered
Charter Accountant and UC submitted to the funding agency (S) as per nandate.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion Il1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

165520

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Yes | QAC
Admi ni strative No Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/2257_Training_Programmes_1580102453.xlsx

1. Parents attend Parent Teacher neeting and give suggestions for inprovement
2. Parents fill up Feedback fornms as and when required. 3.Parents actively
participate in the progression of their children by enquiring about them

through their nmentors 4.1f called by teachers or principal for a discussion

about a specific child or a specific problem parents have never shied away from
their duty.
6.5.3 — Development programmes for support staff (at least three)
1. Support Staff are allowed to join the course on conputer Concept 2. Training
on I T 3. Cooking and skill devel opnent for faculty and students
6.5.4 — Post Accreditation initiative(s) (mention at least three)
1. Sel ection of best Department 2.Publication of yearbook 3.Collection of
Feedback from Alummi nenbers
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2017 Par ent s 28/ 07/ 2017 28/ 07/ 2017 28/ 07/ 2017 295
Teacher Meet
2017 Ment or 24/ 08/ 2017 24/ 08/ 2017 24/ 08/ 2017 583
Ment ee Meet
BSc/ BHSc
2017 Ment or 18/ 08/ 2017 18/ 08/ 2017 18/ 08/ 2017 94
Ment ee Meet
BCA
2018 Ment or 06/ 04/ 2018 06/ 04/ 2018 06/ 04/ 2018 583
Ment ee Meet
BSc/ BHSc
2018 Ment or 13/ 04/ 2018 13/ 04/ 2018 13/ 04/ 2018 94
Ment ee Meet
BCA
2017 Li brary 05/ 07/ 2017 05/ 07/ 2017 07/ 07/ 2017 295
Orientation
2018 Cooki ng 23/ 03/ 2018 23/ 03/ 2018 23/ 03/ 2018 50
Class for
Local Wonen
and Faculty
2018 Personality | 21/05/2018 21/ 05/ 2018 25/ 05/ 2018 95
Devel openent
2018 Wor kshop in 18/ 06/ 2018 18/ 06/ 2018 22/ 12/ 2018 48
col | aboratio
n wth
Shr oedi nger
Inc for




faculty and
researchers

2018

Cour se on
Comput er
Concept

01/ 02/ 2018

01/ 02/ 2018

30/ 04/ 2018

123

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Cooki ng d ass
for loca
and awar eness
on childs
rights and
Budget i ng

wonen

23/ 03/ 2018

23/ 03/ 2018

50

2

Car eer

awar eness on
wonen rights

counsel l'ing and

02/ 02/ 2018

02/ 02/ 2018

56

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The Institute has installed solar
college in addition to the power

power

(10 kva) to nmeet the requirenent of the
received fromthe mainline and generator.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities

Yes/No

Number of beneficiaries

No Data Entered/ Not Applicable !!!

7.1.4 — Inclusion and

Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 0 1 30/ 10/ 201 4 Conmmuni ty [comuni ty 35
7 Devel opne |devel opne
nt with nt
Rant har
VH P
2018 0 1 23/ 03/ 201 4 Skill Dev |skilling 30
8 el opnent |the youth
and
Fl ower Ar



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/2257_Quality_Initiatives_B_1580459547.xlsx

rangenment
2018 0 1 13/ 04/ 201 4 Visit to | care of 16
8 old age |the aged
hone
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Lecture on soci al 21/ 05/ 2018 25/ 05/ 2018 95
etiquette and
val ues
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

l.Installation of 10 KVA sol ar power 2. Awareness canpai gns in class roons
3.Cl eanliness drive conducted 4.Planting of trees in new canpus 5. Awareness on
ban of use of single plastics

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. TITLE OF THE PRACTI CE: PERSONALI TY AND SOFT SKILL DEVELOPMENT Personality is
the sum of the characters that constitute the mental and physical being of a
person includi ng appearance, manners, habit, taste, and even noral characters.
The personality of a person constantly undergoes a change and it can be
devel oped for the better. Soft Skills Developnent: It is a termassociated with
the “EQ (Enptional Intelligence Quotient) of a person. It consists of
personality traits, social graces, conmunication, |anguages, personal habits,

i nterpersonal skills, |eadership, teanbuilding etc. About the course: Qur
progranme seeks to adopt a holistic approach to |learning. It works towards
bui |l di ng confidence, nental health, inage and creativity enhancenent. It ains
at bringing about positive change in our students who are positioned to face
the greater challenges of |life as they graduate fromthe college. It wll also
equip the students with the essential etiquette, protocol know edge and refined
social skills to enable themto face any social situation with confidence. 2.
Goal i) Develop the skills and potential of students. ii) Facilitate
enpl oyability and establish careers. iii) To devel op the personality of our
students and nould theminto responsible citizens. 3. Context The youths of
today are under tremendous pressure in order to carve out a niche for survival
inlife. They are subjected to fierce conpetitions against their peers not only
in academics but also in job hunting and establishing careers. Besides their
academ c syllabus, it is felt that our students nust be given additiona
training in relevant aspects so designed to widen their outlook and
perspectives. Hence, a nodule for ‘Personality Devel opment’ is designed for
i nparting these val ues, keeping in mnd that the programme should be sinple to
manage, but rich in content. 4. The practice The outgoing students of al
streanms undergo a short termcourse on personality devel opment at the end of
their final university exam nations. The course usually stretches over a period
of two weeks within which different life skills are inparted to the students.
The course content ranges fromIT for everyday |life Basic conputer application
Interview skills Conmunication skills Conmon errors in English Psychol ogi ca



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/2257_Inclusion_1580375509.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/2257_promotion_activities_1580403425.xlsx

devel opment Basic first aid skill Travelling Traditional values Manners
etiquettes First Aid skills Tinme Managenent Personal grooni ng Counselling on
choice of career in various streanms Spoken H ndi Private entrepreneurship

Vi sual comruni cati on and Ani mati on Resource Persons are engaged fromthe
teaching Faculty of the college as well as renowned experts from outside the
coll ege who are well known in their chosen fields. The Coll ege collaborates with
able Faculty from Regional Institute of Paramedi cal and Nursing Sciences
(RIPANS), Aizawl for teaching the basics of First Aid skills. Visits to Rl PANS
are sonetinmes conducted to enrich the programre. The Student Support Conmmittee
organi ses the progranme in collaboration with the | QAC and the progranme is
funded by RUSA 5. Evidence of success The programme net with an astounding
response fromthe outgoing students. A total of 114 students registered
thenselves in the first year and in the second year the course had a tota
105 students registering thensel ves and the trend continued. A
Feedback/ eval uati on nechani smcol |l ected fromthe partici pants show that the
program was well received. Mre than 90 of the topics were found to be rel evant
for participants. The course provided themw th necessary facilities and tools
to face challenges that pertain to the lifestyles and scenario faced by young
adults in today’s world. Courses that are rated irrelevant are dropped whereas
new suggesti ons nade by the students are taken into consideration. The feedback
mechani smis a good indicator that the course is a nmjor success anong the
6. Problens encountered and resources required The course i s designed
to accomodate all outgoing students fromthree streans science, home science
and conputer science. Since their university exam nations ended on different
dates, we faced mnor problemin setting a tinme slot that would be conveni ent
for all streans. Secondly sone students fromrural areas are unable to attend
the course as they often have to go back to their hones as soon as they finish
their university exam nations. Choosing topics that would benefit all students
fromall streans and finding the right resource persons proved to be a little
chal l enging. 1. TITLE OF THE PRACTI CE: MENTORI NG SYSTEM 2. CGoal : i) To provide
nore contact hours between teachers and students. ii) To nmaintain proper
academ ¢ and attendance record of students. iii) To m nim se dropout rates
anong students. iv) To identify slow | earners and advanced | earners. 3 The
context The institute has followed the suggestion made by the QAC cum CDO
education to introduce the nentoring system The institute
integrating such a systeminto the coll ege nmanagenent

system It had pronptly and effectively put it into practice in the past two
years. Wth a wide variation in the student population with regard to
educati onal and economi ¢ background, the system prom ses to provide a better
under st andi ng of individual students and bring out their highest potential. It
al so appears to be the nost effective nethod/ weapon for mitigating cases of
dropout students. 4. The Practice The | QAC had taken the initiative to
i npl ement this system Every year the names of all students are collected and
arranged according to their subject choice. They are divided into groups of
1015 students dependi ng on the nunber of students. Each group is assigned a
teacher/ mentor who is responsible for collecting academ c performance and cl ass
attendance of individual students. The teacher/nmentor is given necessary
i nformation regarding his/her nentees and is expected to offer guidance and
counselling as and when required. In isolated cases parents are called for
special neetings with the Principal at the suggestion of the nentor. 5.
Evi dence of success Though the system has only been inplenented in the |last few
years, significant inmprovenent in the teacherstudent relationship can be seen
The system has been useful in identifying slow | earners and advanced | earners.
Based on the requirement deduced through a careful exam nation of each nentor’s
report, the institute organi zes a renedial class on different subjects within
the syllabus for poor/slow | earners. The renedi al classes have becone

systematized after the inplenentation of this system NEEDBASED renedia
to the students in particular and the

of

st udent s.

H gher Techni cal
felt the inportance of

cl asses have proved to be beneficial




entire college in general. The system has al so been used to identify students
who need financial support. The faculty has been contributing towards an
endowrent fund for students every nonth. The Corpus fund raised fromthe
collection of such fund is distributed to students who are identified through
the nentoring system There appears to be a | esser nunber of dropouts since
nmentors can intervene before a student falls short of attendance or has been
regul arly abstaining fromclasses. 6. Problens encountered and resources
requi red The division of students into group proves to be a tedious exercise
wi th sone students opting for other courses now and then. Due to tine
constraint the teacher /nmentor is unable to have sufficient tinme with the
ment ees Most of our students are reserved and sone are too conpl acent to cone
out with their problens thus limting the nentors capacity to render help. The
system does not incur nuch expenditure. It only requires utnost conmtnent from
teacher/mentor. 7. Notes (optional): The I QAC continually strives towards the
i mprovenment of the system Contact hours with the students are ensured by
inclusion of Mentor’s —Meet in the academ c cal endar. The system hel ps in
identifying the ains and anbitions of the students according to which career
gui dance cl asses are held. Mentoring reports are submtted to the QAC to
ensure that the programme is carried out effectively. Adoption of a new Best
Practice: Extension and outreach programis another practice that is being
devel oped as a best practice. Wth the notto of the college “Lighted to
Li ghten” as our vision the college has been carrying out extension prograns
t hrough various activities. The institute intends to carry out nore extension
programres to cater to the need of the society and nould our students into
responsi ble citizens. The Departnent of Conputer Science has been conducting
free conputer clinic every year. In this programre the departnent repairs
conputers and | aptops of students, faculty menbers and people residing within
the vicinity of the college. Students as well as faculty nenbers of Conputer
science are actively involved in repairing the software and har dware of
conmput ers/ | aptops of their clients for free. Information for such progranme is
gi ven out through | ocal newspapers. The Home Sci ence departnment has been
carrying out extension prograns through voluntary works at creches, old age
hones etc. They have al so been organising free cooking classes for wonen of the
| ocality where jam nmaki ng and pi ckl e maki ng have been taught. The Institute
i ntends to adopt a school and a conmmttee has been set up for the purpose.
Career awareness and skill devel opnent classes will be organised. Faculty
menbers and students will be rendering their services towards this programe.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://gzrsc.edu.in/personality-and-soft-skill-devel opment

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The institute has been established by the Government to be the first science
coll ege under the Motto ‘Lighted to Lighten” .The distinctiveness of the
college lies in the fact that it is the only college in the state to offer Hone
Science as a stream The mission of the college is to cater to the need for
under graduate —l evel science education in Mzoram The college has endeavoured
to execute and dissem nate quality education in various fields of science and
technol ogy. As the notto suggests, the principal goal of the institutionis to
i npart knowl edge and skills and facilitate students to disseninate their
knowl edge to the society. The nmain objectives of the college are :a) To be at
par with esteenmed coll eges outside the state in terns of teachingl earning
process and also in terns of research output. b) To continuously strive to
provide a platformfor nore choices and opportunities, particularly for



https://gzrsc.edu.in/personality-and-soft-skill-development

students who cannot afford to pursue higher studies el sewhere. It is the
priority of the college to neet the needs and demands of the students of the
students of M zoram which, in spite of high literacy percentage still |ags
behind in the field of science and technol ogy. Progression of students is the
priority of the institute and several steps have been adopted to thrust the
institute forward in its primary goal. Student Support programes such as
certificate and cash incentive, career counselling, Personality devel opnent,
Ment oring system Coaching for entry into services, Renedial classes and
Students’ feedback system have been systenmatically introduced, devel oped and
institutionalised.

Provide the weblink of the institution

https://gzrsc.edu.in/admnistrations/institution-distinctiveness

8.Future Plans of Actions for Next Academic Year

Preparati on of Academi c Calendar will continue to be a priority for the
institute as it serves as a guideline for all events conducted by the coll ege.
Docunentation is of utnost inportance. It offers transparency to the workings of
all levels of adm nistration and reflects the strengths and weaknesses of an
institute. Steps have been taken to publish the first Yearbook 2018 by the | QAC
which will cover the academ c period 201718. The |1 QAC will continue to upgrade its
yearbook as it serves as an inportant quality indicator for all stakehol ders.

Col I ection of feedback from students has al ways been a part of the college
culture to inprove teacher’'s performance in the classroom It also serves as an
important reflection on the curriculum Parent’s feedback has al ways been
collected orally during interface neetings with parents. However the institute
will inprove upon its node of collection of feedback from parents by collection
of witten feedback. It will start collecting witten feedback from one stream
while the other streans will continue with the oral feedback. If the response
fromparents is good and the outcone has been analysed the 1QAC will decide if

all streans are to adopt the witten feedback The Library is a known source of
know edge. A library is a reflection of the quality of an institute. The library
commttee will nake all attenpts to upgrade the titles in library Mre teacher
will be notivated to apply for mnor and major projects from fundi ng agenci es. The
Research and Seminar conmittee is entrusted with notivating the faculty towards
this goal.The research conmitee in collaboration with I QAC plans to organise a
training programon the nethodol ogy of drafting research proposal to nobilise
nore faculty nmenbers towards subm ssion of research proposals and encourage them
to undertake nore research projects. Wth the increasing need to focus on
students progression and placenent the institute will take all necessary steps to
start its own unit of the NCC which will encourage students to take up careers in
the arnmed forces. The innovation club plans to take up initiatives to address

| ocal advantages and di sadvant ages. The | QAC and the I nnovation club will | ook
into nmore initiatives to usher in comunity growh and devel opnent and encour age
participation of students and stakehol ders The 1QAC will al so make concerted
effort to start PG prograns and nore Add-on course. Necessary negotiations will be
initiated in the com ng years. The pernanent Canpus at the new site will be
further devel oped.
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