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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

GOVERNMENT ZI RTI Rl RESI DENTI AL SCI ENCE
COLLECGE

Name of the head of the Institution

Prof essor B Zol i ana

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 03892305848
Mobile no. 9436140347

Registered Email

contact @zrsc.edu.in

Alternate Email

i gac@zrsc.edu.in

Address Rant har Veng
City/Town Al zaw
State/UT M zor am
Pincode 796007




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Lal ri nsangi

Nghi ngl ova

Phone no/Alternate Phone no.

03892305848

Mobile no.

9436143838

Registered Email

masangi 777@

mai | . com

Alternate Email

i gac@zrsc.edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. gzrsc. edu.in/igac/iqgac-

reports

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. gzrsc. edu.in/iqgac/cal enders

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABEITEL N Period From Period To
1 B 2.22 2009 29- Jan- 2009 28-Jan- 2014
2 B 2.75 2016 25- May- 2016 24- May- 2021
6. Date of Establishment of IQAC 13- May- 2011

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://www.gzrsc.edu.in/iqac/iqac-reports
https://www.gzrsc.edu.in/iqac/iqac-reports
https://www.gzrsc.edu.in/iqac/calenders

Ment or - ment ee G oup Meet 29- Aug- 2019 638
1

Par ent -t eacher Meet 29- Aug- 2019 280
1

Ment or - Ment ee neet 25-Jul - 2019 638

(introductory) 1

Li brary orientation for 03-Jul - 2020 280

freshers 1

Facul ty devel opnent 01- Jul - 2020 56

program 1

Feedback from students 04- Feb- 2020 638
1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
I nstitution Constructi on, RUSA 2019 15000000
Renovati on and 365
Pur chased
I nstitution Equity RUSA 2019 638889
Initiative 365
Institution Sal ary, etc State 2019 120746000
Gover nnment 365
Institution Gener al UcC 2020 1644000
Devel opnent 365
Assi at ance 3rd
I nst al nent
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 8
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/5881_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/5881_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/5881_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/5881_Minutes.pdf

during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Preparati on of Academni c cal endar

Sel ection and award of Best Departnent

Preparati on and Publication of College Yearbook with | SBN marking

Moni t ori ng,
in collaboration with sub-committees

supervi sion of sub-committees and organi sati on of sem nars/workshops

Conduct of prograns such as PD, CCC and Interface neeting with Parents ,coll ection

of feedback and nmentoring of students.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Preparati on of Academi c cal endar

courses and events were conpl eted
within stipulated tine frane

Col | ection of feedback from st ake-
hol der s

i mprovenent in teaching and nanagenent

Sel ection and award of Best Departnent

Created healthy conpetition anong
Departnents for quality enhancenent

Col | aboration with industries and
institutions

MOU for academ c ventures were signed

Launchi ng of Career clinic

Catered to the need of students in
maki ng career deci sions

Preparati on and Publication of College
Year book wi th | SBN mar ki ng

Ensure proper docunentation of events
in areliable format

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
| QAC 17- Sep- 2020
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/5881_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/5881_Quality.xlsx

16. Whether institutional data submitted to
AISHE:

Yes

Year of Submission 2020
Date of Submission 23-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Managenent | nformation Sysytem The

coll ege functions on partial nmanagenent
Informati on system Steps are being
taken to operate a fully functional
Managenent | nfornmation system by
engagi ng our alumi nenbers who have
gai ned expertise on devel opnent of MS
At present Monthly Departnental Report
is submtted to the Igac Via email. The
| QAC conpil es and anal yses the reports
and place themin front of the genera
Body for its reflection. Subcommttee
reports are also collected via enai

and anal yzed , conpiled and pl aced

bef ore General Body neetings and
nmeetings of subcommittees . Mentoring
report is submitted regularly within
each semester. The nentoring systemis
a conprehensive and effective neans of
obt ai ni ng i nformati on regarding
students. Al Information regarding
students, their acadeni c perfornmance
their attendance, their financial
problenms if any, their grievances are
col l ected through the nentoring system
Redressal of their conplaints are nade
by concerned subconmittees accordingly.
The annual report of the departnents,
the subcommittees, the nmentoring report
are conpiled and published in a

year book with | SBN marki ng. The soft
copy is nade avail able on the website.
Internal marks and assessment are
submtted to the exam nation cell which
conmpi l es and upl oads themto the

Uni versity (MzU) portal. The annual
academ c and adm nistrative report is
audited by the internal AAA committee
constituted by the | QAC. The website is
the main source of dissem nating

i nportant deci sion nmade by different
conmi ttees. Modl e has been used to
devel op | earni ng nmanagenment system
(https://gzrsc.edu.in/lnms/)




Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The Curriculumfoll owed by the college is designed and pl anned by M zoram
University to which the college is affiliated. Faculty nenbers of the college
are actively involved curriculumdesign by virtue of their nmenbership in core

commi ttees for syllabus making and revision. The university revises the
syllabus fromtinme to time to cater to the needs of the students. The
Curriculumthus designed and adopted is incorporated by the institution. The
col | ege has devel oped a structured and effective systemfor inplenmentation of
the Curriculum The Various neans through which the institute executes it’'s
curriculum are: ACADEM C CALENDAR The | QAC prepares the Academi c Cal endar at
t he begi nning of each senester to ensure tinely delivery of curriculumto the
students. The prepared calendar is tabled at the first General Body neeting for
its endorsenent. All stakehol ders including the teachers and students are
properly notified by placing the Academ c cal endar at prom nent places in the
coll ege as well as uploading the sanme on the coll ege website. The Cal endar
serves as an inportant guideline to teachers who are expected to conplete the
syl labus within the stipulated tinme specified in the calendar. Al other events
to be conducted including nonthly tests, internal exami nations, sem nars,
sports etc are accommodated within the framework which primarily ains at
curriculumdelivery. Departnent Reports and Heads of departnent Meeting :
Concerned departnments maintain | og books to ensure full coverage of the
syllabus within a specific tine frame. A conmon | esson plan and teaching report
format is being devel oped by the 1 QAC for the next academ c session. Al
departnents follow the acadeni c cal endar prepared by the I QAC for conduct of
internal tests and assignnents. Each departnment holds nmonthly neetings to
ensure timely and effective delivery of the curriculum Monthly reports are
then submtted to | QAC whi ch anal ysis the progress made by each departnent.
Regul ar subm ssion of nonthly departnmental report is one of the criteria for
choosi ng the BEST DEPARTMENT which is a practice introduced by the 1 QAC from
2017-18. Mentoring System:The college follows a nentoring system whereby the
progress of individual students are nonitored. The system provides interface
meetings with students whereby individual problens as well as institutional
lacking is identified. The | QAC has been taking up the task of grouping the
students into groups and assigning the groups to all department who in turn
appoi nts Mentors for all groups of mentees assigned to them by the | QAC.
CQuildelines for nmentoring are issued to all departnments. For certain subjects
where syl labus may not be effectively covered, renedial classes and extra
cl asses are conducted. Efforts will be nade to start LMS. In the rare event
that courses are not conpleted in tine due to unforseen
ci rcunst ances, provi sions have been nade to di ssem nate inportant study
mat eri al s t hrough what sapp groups.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Cour se on NI L 01/ 08/ 2019 1 mandat ory Comput er
Conmput er Con for entry skills
cept - Phase 1 into
gover nment

services




Course on NI L
conput er
Concept -
Phase 2

Java NI L
Pr ogr amm ng

03/ 02/ 2020 1

15/ 01/ 2020 2

Mandat ory Conput er
for entry skills
into
gover nnment
service
Advance | T Pr ogr ammer
Knowl edge Skills

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

BCA

Java Programm ng

15/ 01/ 2020

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BSc MVat herat i cs 01/ 07/ 2019
BSc Bot any 01/ 07/ 2019
BSc zool ogy 01/ 07/ 2019
BSc Cheni stry 01/ 07/ 2019
BSc Physi cs 01/ 07/ 2019
BSc Bi ochemi stry 01/ 07/ 2019
BSc El ectronics 01/ 07/ 2019
BSc Ceol ogy 01/ 07/ 2019
BSc Horme Sci ence 01/ 07/ 2019
BCA Comput er Sci ence 01/ 07/ 2019
BSc Engl i sh 01/ 07/ 2019
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 125 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Personal ity Devel opnent
cour se

19/ 06/ 2020

121

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BSc Li fe Science- Study 40
Tour at Kol katta
BCA Study Tour at Kol katta 10



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/5881_Program_introduced_1609154318.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/5881_Value_added_courses_1601981074.xlsx

BSc Hone Sci ence- St udy 10
trip/outreach Programre-
Cbservation of a Pre-
School Centre

BSc Hone Sci ence- St udy 10
trip- Visit and
Qbservation of Patients
at Synod Hospital,
Durtl ang

BSc Honme Sci ence- St udy 10

tour/field trip was

conducted to visit
Si | char

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback 2019-2020 Due to Covid-19 pandem c feedback for students in the even
semester was collected from students through the nmentoring system A common
format was prepared by the | QAC enquiring about the physical and nental

condi tion of students,whether they faced any educational,financial or safety

i ssues. From t he feedback coll ected the general inpression that can be recorded
are. Most of the students are staying at hone safely with their parents except
for a handful of students who are staying with rel atives. Most students did not
face any nmental, physical or financial issue.Students who reported financial

i ssues were given financial assistance by the college through Student support
Committee. Sonme students found it hard to concentrate on studies. They were
advi sed to contact college hel pline. The nentors al so provided counsel ling

t hrough phones. Sone students had problens getting access to study nmaterials due
to network problens. Google classroons were conducted for nost students.
Students expressed their satisfaction at the college for offering tutorials for
the courses as well as for the online exam nations. Teachers feedback was
col | ected anonynously via google form55 responses were received. Majority
totally agreed that the nanagerment is highly supportive and that there is no
discrinmination on any ground. Majority of teachers agreed they are allowed to
voice their opinion on inportant matters and are very satisfied with pay, perks
and job timng as well as the curriculum They all agree that they share good
relations with their coll eagues and students and derive job satisfaction. About
a handful of teachers believe there is discrimnation between regular and
contract teachers and that sufficient training on pedagogy needs to be

provi ded. Most teachers believe the college needs better infrastructure. Anbng
the suggestions received, nost teachers expresssed their desire for better
infrastructure and library facilities, nore training on IT and life skills for
teachers. Parents-teacher neet was conducted 29.8.2019. After acquainting the
parents with college and university rules regardi ng exam nations etc ora



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/5881_Projects_undertaken_1601997620.xlsx

feedback was collected fromparents and recorded. Mbst of the teachers expressed
their appreciation for the mentoring system There was a suggestion that parents
be included in whatsapp group for Mentees. O her queries were answered by the
coll ege authority. Alummi Feedback was collected via google formand 86
responses were received. All the alumi agreed thet are proud to be associ ated
with the college as an alumi. They believe the college is making steady progess
and that it is dedicated to all-round devel opnent of its students. The students
agreed that the teaching faculty is approachable and that the coll ege
managenent is hel pful. Insuffucient as it were, the alumi believe the

i nfrastructure has been utilised adequately. They agree that the institute is
concerned about its alumi.They have made good use of what they have | earnt
college and are willing to do their best for the college.ln the coments
section soneone has expressed how the coll ege has noul ded third divisioner from
school noulded into a topper and gold nedalist in university. They have
expressed that the college has built their career and have inspired themto
think differently. Feedback collected has been anal ysed, recorded and acted upon
by the 1 QAC and the col |l ege managenent for quality enhancement.

in

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Physi cs 135 80 66
BSc Chemi stry 90 85 68
BSc Mat hemat i cs 100 95 89
BSc Bot any 225 200 110
BSc Zool ogy 195 160 143
BSc CGeol ogy 90 40 29
BSc Nutrition Hone Sci ence 75 60 55
BCA Bachel or of 180 77 77
Conput er
Application
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 638 Nill 64 Nill Nill

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of
Teachers on Roll

Number of
teachers using
ICT (LMS, e-

ICT Tools and
resources
available

Number of ICT
enabled
Classrooms

Numberof smart
classrooms

E-resources and
techniques used



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/5881_Demand_ratio_1605890084.xlsx

Resources)

64 60 30 17 17 6

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

1.Title of the practice: Mentoring System 2.Goal: i)To provide more contact hours between teachers and
students. ii)To maintain proper academic and attendance record of students. iii)To minimise dropout rates among
students. Iv) To identify slow learners and advanced learners. 3.The context The institute has followed the
suggestion made by the QAC cum CDO, Higher Technical education to introduce the mentoring system. The
institute felt the importance of integrating such a system into the college management system. It had promptly
and effectively put it into practice in the past two years. With a wide variation in the student population with
regard to educational and economic background, the system promises to provide a better understanding of
individual students and bring out their highest potential. It also appears to be the most effective method/weapon
for mitigating cases of dropout students. 4.The Practice The IQAC had taken the initiative to implement this
system. Every year the names of all students are collected and arranged according to their subject choice. They
are divided into groups of 1015 students depending on the number of students. Each group is assigned a
teacher/mentor who is responsible for collecting academic performance and class attendance of individual
students. The teacher/mentor is given necessary information regarding his/her mentees and is expected to offer
guidance and counseling as and when required. In isolated cases parents are called for special meetings with
the Principal at the suggestion of the mentor. 5.Evidence of success Though the system has only been
implemented in the last few years, significant improvement in the teacherstudent relationship can be seen. The
system has been useful in identifying slow learners and advanced learners. Based on the requirement deduced
through a careful examination of each mentor’s report, the institute organizes a remedial class on different
subjects within the syllabus for poor/slow learners. The remedial classes have become systematized after the
implementation of this system. NEEDBASED remedial classes have proved to be beneficial to the students in
particular and the entire college in general. There appears to be a lesser number of dropouts since mentors can
intervene before a student falls short of attendance or has been regularly abstaining from classes. 6.Problems
encountered and resources required The division of students into group proves to be a tedious exercise with
some students opting for other courses now and then. Due to time constraint the teacher /mentor is unable to
have sufficient time with the mentees Most of our students are reserved and some are too complacent to come
out with their problems thus limiting the mentors capacity to render help. The system does not incur much
expenditure. It only requires utmost commitment from teacher/mentor.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

638

64

1:10

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

63

49

14

2

20

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Dr. C Assi st ant Qut st andi ng
Lal muanki m , Pr of essor achi evenment (PhD)
M STI C, DST, inthe field of
CGover nnent of CGeol ogi cal sciences
M zoram by M STIC, DST,

Covt. of India



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/5881_ict_tools_1600337781.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/5881_e_resource_1600688891.xlsx

2020

Fanai
Lal sangl vai i

Assi st ant
Pr of essor

Qut st andi ng
achi evenment (PhD)
inthe field of
Horti cul ture,
Aromatic and
Medi ci nal Pl ants by
M STI C, DST, Covt.
of India

2020

Rebecca
Vanl al sangi

Assi st ant
Pr of essor

Qut st andi ng
achi evenment (PhD)
inthe field of
Bi ot echnol ogy by
M STI C, DST, Covt.
of India

2020

Lal zahawm
Chenkual

Associ at e
Pr of essor

Qut st andi ng
achi evenment (PhD)
inthe field of
Envi r onnent al
Sci ence by M STIC,
DST, CGovt. of India

2020

R Lal awnpui i

Assi st ant
Pr of essor

Qut st andi ng
achi evenment (PhD)
inthe field of
Mat hemat i cs by
M STI C, DST, Covt.
of India

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

Semester/ year

Last date of the last |Date of declaration of
semester-end/ year-
end examination

results of semester-
end/ year- end
examination

6t h Seneste

17/ 09/ 2020

19/ 10/ 2020

6t h Seneste

17/ 09/ 2020

19/ 10/ 2020

6t h Senmeste

17/ 09/ 2020

19/ 10/ 2020

6t h Seneste

17/ 09/ 2020

19/ 10/ 2020

6t h Seneste

17/ 09/ 2020

19/ 10/ 2020

6t h Semester

17/ 09/ 2020

19/ 10/ 2020

6t h Senester

21/ 09/ 2020

19/ 10/ 2020

the year
Programme Name Programme Code
BSc Bot any
BSc Zool ogy
BSc Chem stry
BSc Physi cs
BSc Mat hemat i cs
BSc Ceol ogy
BSc Honme Sci ence
BCA Bachel or of
Conput er
Application

6t h Semester

01/ 09/ 2020

20/ 10/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Conti nuous | nternal

Eval uation is carried out by each departnment according to

t he academ c Cal endar prepared by the | QAC. All
is submtted to the exanmination comrittee which in turn subnmits the compiled

entries made by each departnent



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/5881_Honours_recieved_1605260324.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/5881_Evaluation_1603449795.xlsx

marks to the university through Online node. The initiatives taken by the
exam nation commttee may be summarized as follows 1. It has conducted interna
practical exams and end senester exans 2. The conmittee has taken up the task of
saving and conpiling all cunulative internal marks in theory and practical.
3,All conpiled marks have been upl oaded to the university portal 4.Allotnent of
seating arrangenents for specific students by marking students roll nunbers on
the seat allotted has been initiated for both internal and external
exam nations. 5. New format for answer papers has been initiated which is nore
student friendly. 6.Due to Covid -19 arrangenent for online internal assessnent
has been nmade in accordance with University guidelines 7.Due to Covid-19
arrangenments for onlineoffline exam nation for final year students is being
arranged by the exam nation conmittee.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The |1 QAC prepares the Academ ¢ Cal endar at the beginning of each semester to
ensure timely delivery of curriculumto the students, conduct of interna
exam nations and events. The prepared calendar is tabled at the first General
Body neeting for its endorsenent. All stakeholders including the teachers and
students are properly notified by placing the Academnm ¢ cal endar at prom nent
places in the college as well as uploading the sane on the college website. Al
events are conducted according to the schedul e worked out by the | QAC and
di spl ayed on the academ c Cal endar. The Cal endar serves as an inportant
guideline to teachers who are expected to conplete the syllabus within the
stipulated tine specified in the calendar. The exam nation cell conducts
i nternal exam nations according to the academ ¢ cal endar and di ssemni nat es
results through nentors, whatsapp and notice Boards. 2.6 — Student Perfornmance
and Learning Qutcones 2.6.1 — Program out cones, program specific outcones and
course outcones for all prograns offered

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://gzrsc.edu.in/students/results
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
1 BCA Bachel or 26 16 73. 07
of Comput er
Application
2 BSc Hone 9 8 88. 89
Sci ence
3 BSc Geol ogy 10 4 40
4 BSc 17 9 52.94
Mat hemat i cs
5 BSc Physi cs 15 4 26. 66
6 BSc Chemi stry 17 13 76. 47
7 BSc Zool ogy 43 34 79. 06
8 BSc Bot any 27 25 92. 59



https://gzrsc.edu.in/students/results

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://gzrsc. edu.in/feedbacks/427-anal ysi s- of - st udent - s-f eedback-2019- 2020

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 4 Depart nment of 1.8 1.8
Proj ects Sci ence
Technol ogy,
Gover nment of
M zor am
Maj or 5 DAE- BRNS 35 35
Proj ects
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Wor kshop on Copyri ght | PR Commi ttee, &ZRSC and 16/ 10/ 2019
M STI C, Dept. of Science
Technol ogy, Govt. of
M zoram
Wor kshop On Pl agi ari sm | PR Committee, &ZRSC and 17/ 10/ 2019
M STI C, Dept. of Science
Technol ogy, Govt. of
M zor am
Study Tour at Kol katta Li fe Science and Conputer 07/ 01/ 2020
Sci ence
Study trip/outreach Hone Sci ence 09/ 08/ 2019
Pr ogramme- Qbservati on of
a Pre-School Centre
Visit to Motherless Honme Sci ence 13/ 08/ 2019
Baby’ s Hone
Visit to Ephatha Speci al Honme Sci ence 26/ 08/ 2019
School at Vai vakawn
Study trip- Visit and Hone Sci ence 18/ 09/ 2019
bservation of Patients
at Synod Hospital,
Durtl ang
Study tour/field trip was Hone Sci ence 10/ 10/ 2019
conducted to visit
Si | char



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/5881_Pass_percentage_1609328500.xlsx
https://gzrsc.edu.in/feedbacks/427-analysis-of-student-s-feedback-2019-2020
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/5881_Research_Fund_1598868698.xlsx

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

cum Debate on
Ozone Heal i ng

M zoram ENVI S
Hub, M zoram
State Pol | ution

out st andi ng C Lal muanki m M STI C, DST, 28/ 02/ 2020 out st andi ng
achi evenent Gover nnent of achi evenent
(PhD) in the M zor am (PhD) in the
field of field of
Geol ogi cal Geol ogi cal
sci ences sci ences
bservance of C. Lalrant har Eco-d ub 16/ 09/ 2019 Observance of
Wrld Ozone Day nghaki &ZRSC and World Ozone Day
cum Debat e on M zoram ENVI S cum Debate on
Ozone Heal i ng Hub, M zoram Ozone Heal i ng
State Pol lution
Control Board
bservance of G ndy Eco-d ub 16/ 09/ 2019 bservance of
Worl d Ozone Day Lal duhawmi &ZRSC and World Ozone Day

cum Debate on
Ozone Heal i ng

cum Debate on
Ozone Heal i ng

M zoram ENVI S
Hub, M zoram
State Pol | ution

Control Board
bservance of Lal rensanga Eco-d ub 16/ 09/ 2019 Observance of
World Ozone Day &ZRSC and Worl d Ozone Day

cum Debate on
Ozone Heal i ng

Control Board
out st andi ng Rebecca M STI C, DST, 28/ 02/ 2020 out st andi ng
achi evenent Vanl al sangi Gover nnent of achi evenent
(PhD) in the M zor am (PhD) in the
field of field of
Bi ot echnol ogy Bi ot echnol ogy
out st andi ng Fanai M STI C, DST, 28/ 02/ 2020 out st andi ng
achi evenent Lal sangl uai i Gover nnent of achi evenent
(PhD) in the M zor am (PhD) in the
field of field of
Horti cul ture, Horti cul ture,
Aromatic and Aromatic and
medi ci nal medi ci nal
pl ants pl ants
out st andi ng Lal zahawm M STI C, DST, 28/ 02/ 2020 out st andi ng
achi evenent Chenkual Gover nnent of achi evenent
(PhD) in the M zor am (PhD) in the
field of field of
Envi ronnent al Envi ronnent al
Sci ence Sci ence
out st andi ng R Lal awnpui i M STI C, DST, 28/ 02/ 2020 out st andi ng
achi evenent Gover nnent of achi evenent
(PhD) in the M zor am (PhD) in the
field of field of
Mat hemat i cs Mat hemat i cs
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/5881_Awards_won_1605260577.xlsx

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
1 Ger npl asm Depart nment wild 01/ 06/ 2020
col l ection of Cul tivation medi ci nal
and Horticul ture |of medicinal | plants were
conservation pl ants col |l ected
Centre from
di fferent
parts of the
state for
t he purpose
of its ex
situ
conservation
and research
pur pose.
1 Aut omati c I QAC and Aut onmati c Desi gni ng 07/ 06/ 2020
Hand I nnovation |[Handsanitize | of | ow cost
sanitizer Cl ub, &ZRSC | r dispenser |automatic ha
Di spenser ndsaniti zer
Machi ne di spenser to
conbat Covid
19 pandemic
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

1000

2000

3000

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Ceol ogy

2

Physi cs

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)

Nat i onal Engli sh 1 2

I nt ernati onal Geol ogy 2 2
I nt er nati onal Physi cs 4 2
I nt er nati onal Hone Sci ence 1 2
I nt ernati onal Conput er Sci ence 6 2
I nt ernati onal Maht herat i cs 2 2
Nat i onal Physi cs 1 2
Nat i onal Geol ogy 4 2
Nat i onal Mat hemat i cs 1 2
Nat i onal Comput er Sci ence 1 2

View File



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/5881_Incubation_centres_1609326784.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/5881_journals_notified_on_UGC_1605949188.xlsx

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Magazi ne 1
| QAC 1
Conput er Sci ence 9

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Lal t1 ank I nt er nat 2020 0 CGovt. Nill
Landsl i de i ma i onal Zirtiri Re
hazard Jour nal si denti al
zonation Sci ence
al ong Col | ege
Worl d bank
r oad
within
Al bawk
bl ock,
M zoram
I ndi a
usi ng
Ceospati al
t echni que
Lal t1 ank Jour nal 2020 0 CGovt . Ni I I
Ceol ogi cal i ma of Zirtiri Re
i nvesti gat Emerging T si denti al
ion for echnol ogi e Sci ence
| andsl i de s and Col | ege
managenent I nnovati ve
Kei f ang Resear ch
quarry June,
area |, 2020,
M zoram | ssue 6,
| SSN:
2349-5162,
UGC
appr oved
journal no
63975
Determn Dr. 2019 0 CGovt. Ni I
ation of Law ence Radi at i on Zirtiri Re
Radon Mass |Zonunmawi a |Envi r onmen si denti al
Exhal ati on | Chhangte t and Sci ence
Rate in Medi ci ne, Col | ege
t he Regi on Vol . 8,
of Hi ghest No. 2,
Lung 113-117.
Cancer | SSN



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/5881_Books_and_Chapters_1601976744.xlsx

I nci dence 2423-9097
in India. (PRINT),
2432- 163X
( ONLI NE)

Seasonal Dr. I nt er nat 2019 Govt . Ni Il
Vari ation Law ence i onal Zirtiri Re
of Radon C |Zonunmawi a | Jour nal sidenti al
oncentrati Chhangt e for Sci ence

on in Resear ch Col | ege

Wat er in Applied

Sour ces Sci ence En

usi ng gi neering

Smar t Technol ogy

RnDuo. (1 JRASET) .

Vol une 8
| ssue VI
July 2020,
95- 100.
2019
Dr. I nt er nat 2019 CGovt. Nill
Estimation | Lawr ence i onal Zirtiri Re
of Radon |Zonunmawi a | Jour nal sidenti al
Mass Chhangt e for Sci ence
Exhal ati on Resear ch Col | ege
Rat e and in Applied

Radi um Sci ence En

Content in gi neering
Soi | Technol ogy
Sanpl es (I JRASET) .
Col | ect ed Vol une 8
from | ssue VI I
Kol asi b July 2020,
District 793- 798.
of 2019
M zoram

I ndi a

A study Maria La Jour nal 2020 Govt . Ni Il

on Food I hm ngmawi of Zirtiri Re

t aboos i Emerging T sidenti al

t hat echnol ogi e Sci ence
prevails s and Col | ege
anong the I nnovati ve

tri bal Resear ch

WOITEN Vol

within 7,issue

Al zaw 6, June
District, 2020
M zor am

I ndi a.

Anal ysi s Dr. R Jor dan 2019 Govt . Ni I

of Lal awnpui i |Journal of Zirtiri Re
bi vari ate Mat hemat i ¢ sidenti al
survi val s and Sci ence
data using Statistics Col | ege
shar ed (JIMB)
additive 2019




ganmma

frailty
nodel s
A Conpar M S. Dawn I nt er nat 2019 0 CGovt. Nill
ative gl i ani i onal Zirtiri Re
St udy Journal of sidenti al
bet ween Conput er Sci ence
Dat a Sci ence Col | ege
M ning Ca and Mobil e
ssificatio Conputi ng
n and Sept enber
Ensenbl e 2019, | SSN
Techni ques 2320-088X
for
Predi cting
Sur vi vabi |
ity of
Br east
Cancer
Pati ents
M S. Dawn Advances 2020 0 Govt. Ni |l
Prediction gliani inIntelli Zirtiri Re
of Breast gent sidenti al
Cancer Syst ens Sci ence
Recurrence and Col | ege
Usi ng Conput i ng”
Ensenbl e (Al SC) by
Machi ne Springers
Learning C Apri |
| assifiers 2020,
| SBN: 978-
3-030- 4682
8-6
M S. Dawn Lecture 2020 0 Govt . Ni |l
Compari son gliani Not es on Zirtiri Re
of Data Engin sidenti al
Deci si on eering and Sci ence
Tr ee- based Conmruni cat Col | ege
Lear ni ng i ons Techn
Al gorithns ol ogi es by
usi ng Springer P
Br east ubl i cation
Cancer Mar ch
Dat a. 2020,
| SBN: 978-
3-030- 4319
1-4
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Nill Nill Nill 2020 Nill Nill Nill



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/5881_Bibliometrics_1598954774.xlsx

No file upl

oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 101 252 98 94
nar s/ Wor kshops
Present ed 6 1 Nill Nill
papers
Resour ce 2 Nill Nill 3
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Renovati on and NSS 4 20
beautification of
Si hhnui Pl antati on
Mass Cl eanl i ness NSS 6 437
Drive
Life skill and NSS 5 Nill
personality
devel opnent
Sel f Defence NSS 4 32
Training for wonen
vol unt eers
Cel ebration of NSS 3 17
NSS Foundati on Day
(bservati on of NSS 6 80
Nutrition nmonth
(Poshan Abhi yaan)
Cl eanl i ness NSS 6 500
Canpai gn at Col | ege
campus
Visit to NSS 6 9
Mot her | ess Babi es
Hone, Tui kual S
(bservati on of NSS, Eco C ub 5 72
Green M zoram
pr ogr ame
Orientation NSS 6 260
pr ogr anme
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/5881_Faculty_participation_1599217067.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/5881_Extension_1598956499.xlsx

Benefited

Preparation of Exenpl ary wor k Menber, M zoram 10
Hand Sanitizer and dedication in Legi sl ative
serving the Assenbl y
communi ty
Free Conputer towards Community Local Council, 21
Clinic Servi ce Rant har
Stitching Face Conmuni ty Service Di rector, 8
Mask for Heal h Di sast er Managenent
Wor ker and Rehabilitation,
Govt. of M zoram
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Saf e Eco- d ub, Awar eness 5 100
Envi r onnent &ZRSC canpai gn on
Pl astic free
Cty
Saf e Eco- d ub, Si ngl e Use 6 100
Envi r onnent GZRSC Pl astic Free
Drive
Saf e Eco- d ub, World Ozone 6 400
Envi r onnent &ZRSC Day
CGender |ssue NSS Trai ni ng on 4 70
sel f - def ense
CGender |ssue Hone Sci ence Prot ection of 4 70
wonen from
Donesti c
Vi ol ence
Swachh Bhar at NSS, Cl eanl i ness 6 500
Cl eanl i ness Campai gn 2019
Conmmi ttee
Swachh Bhar at NSS uni t Mass 6 437
Cl eanl i ness
Drive
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Facul ty Exchange Lal di ngl i ana Hr angbana Col | ege 2
Sail o
Facul ty Exchange Vanl al | ura Hrangbana Col | ege 2

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/5881_Awards_for_extension_1601977961.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/5881_Students_in_extension_1598957408.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/5881_Collab_activities_1599034023.xlsx

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

Duration From

Duration To

Participant

details
Gui di ng Ph 4 Research Depar t nent 01/ 07/ 2019 30/ 06/ 2020 4
. D. students st udent s of Physi cs,
wer e M zoram
utilising Uni versity,
t he Al zaw
Envi r onnent
Radi ati on
Moni t ori ng
Laboratory
of the
Col | ege and
wer e
registered
as Ph. D
(Physi cs)
student s
under
M zor am
Uni versity,
havi ng Joi nt
Super vi sor sh
ip fromthe
Col | ege .
I ndi an Env Setting up Envi ronnen 01/ 07/ 2019 30/ 06/ 2020 20
i ronment al of sol ar tal
Radi ati on power ed Envi Assessnent
Moni t ori ng ronment al Di vi si on of
Network (I ER| Radiation Bhabha
MON) Centre Moni t or At omi ¢
(ERM) for Resear ch
keepi ng an Centre,
eye on Munbai
radi ation
I evel in the
envi ronment ,
round the
cl ock.

Col I abor at Oline 01/ 07/ 2019 30/ 06/ 2020 20
ive Research | nonitoring |Radiol ogical
Pr oj ect of radon Physi cs

exhal ati on Advi sory
in College Di vi si on,
Canpus of BARC Munbai
Govt .
Zirtiri
Resi denti al
Sci ence
Col | ege.
Col I abor at Ol i ne 01/ 07/ 2019 30/ 06/ 2020 20




ive Research | nonitoring [Radiol ogical
Proj ect of radon Physi cs
exhal ation Advi sory
and Di vi si on,
nmodel i ng i n | BARC Munbai
faul t
regi ons of
Ai zaw and
Kol asi b
districts of
Nor t hern
M zor am
Col | abor at A conpr ehe 01/ 07/ 2019 30/ 06/ 2020 20
i ve Research | nsive study |[Radi ol ogi ca
Pr oj ect of natural r Physi cs
adi o- Advi sory
nucl i des Di vi si on,
i ke 238U, BARC Munbai
226Ra, 222Rn
in various
matrices
available in
M zoram
Online Spoken I'1' T Munbai 01/ 07/ 2019 30/ 06/ 2020 23
Tr ai ni ng Tut ori al
Certificat CcC NI ELI T, 01/ 07/ 2019 30/ 06/ 2020 70
i on Course Al zaw
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Uni versity

Research Facilities

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Zonun Mat Ply Ltd 10/ 07/ 2019 Academ c and 50
Scientific
Cooper ati on
Dr. C. V. Raman 01/ 09/ 2019 Acadeni ¢ and 60

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

180

124

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Cl ass roons Newl y Added
Cl ass roons Exi sting

View File



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/5881_Linkages_1605090490.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/5881_MoU_1599122958.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/5881_augmentation_details_1600418639.docx

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Ful l'y 2.0 2012
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 12783 5113200 Nill Ni Il 12783 5113200
Books
Journal s 4 4080 Nill Nill 4 4080
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
Mary Lal t hansangi Bot any You- Tube Tutori al 04/ 05/ 2020
Vi deo
Lal rinpuii Rokhum| English You- Tube Tutori al 04/ 05/ 2020
Vi deo
Dr. M5 Dawngl i ani BCA You- Tube Tutori al 30/ 04/ 2020
Vi deo
S Thangri mawi i Zool ogy You- Tube Tutori al 04/ 05/ 2020
Vi deo
Rebecca Bio Chemistry You- Tube Tutori al 03/ 05/ 2020
Vanl al sangi Vi deo
Lal ri nmaw a Zool ogy You- Tube Tutori al 03/ 05/ 2020
Vi deo
Dr . Mat hemat i cs You- Tube Tutori al 21/ 04/ 2020
Lal hmangai hzual a Vi deo
Thangkhanhau BCA You- Tube Tutori al 25/ 03/ 2020
Vi deo, Mbodl e
Initiation
Dr. C CGeol ogy You- Tube Tutori al 12/ 04/ 2020
Lalrenruatfel a Vi deo
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 75 2 4 2 0 3 100 0
g
Added 7 0 1 0 0 0 0 0



https://assessmentonline.naac.gov.in/public/Postacc/Library/5881_Library_1600498870.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/5881_e-content_by_teachers_1603820899.xlsx

Tot al 82 2 5 2 0 3 11 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

500 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

e- Content Devel opment Room
ht t ps: // www. gzr sc. edu. i n/ st udent s/ vi deo-

tutorials

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
6.4 6.4 8 8

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Institute has a well-structured nanagenent system whereby physi cal
academ ¢ and support facilities are systematically nonitored and mai nt ai ned.
Laboratory: All departnents having practical papers are responsible for
mai ntaining their own |aboratories and the equi pnent. Their requirenents and
suggestions are di scussed and recorded in departnental neetings. Laboratory
assistants are attached for duty in each |aboratory. The science | aboratories
are utilized for practical papers. Each departnment is responsible for the
subm ssion of requirenments for their |aboratories. The Language | aboratory is
mai ntai ned by English departnent. The Language |aboratory is utilized by the
departnent for conducting spoken English and oral comuni cation classes. BIO
Hub: The bio hub is maintained by the departnent of Biochem stry. Library: The
library and all its infrastructure is maintained by the library staff. Its
workings is closely nonitored by the library conmttee which submts its
activities to the 1QAC regularly. The requirenment for the enhancenment of
[ibrary books are subnitted to the purchase conmittee by each departnent.
Sports Conmplex: In the present canmpus there is no allotnent for sports Conpl ex.
However, a new canpus i s being devel oped wherein allotnent for sports
activities has been nade by the building conmittee. At present, the Ganes and
sports Committee | ooks after the Sports equipnent and all matters relating to
sports events. Conputers and Projectors: The conputers and projectors are
| ooked after by the Light and sound committee. They are kept in charge of its
mai nt enance and saf ekeeping. Additionally the system assistant and faculty
menbers of Conputer Science |ooks after their ICT tools. Repair works are done
by them as far as possible. Cassroons and auditorium The cleanliness of the
classroomis maintained by the cleanliness comttee and students — in charge
who carry out regular inspections. The safety of the furniture and all other
equi prent are in the hands of the coll ege chowki dar under the supervision of
the head assi stant.

https://gzrsc.edu.infadministrations/procedures-and-policies-for-maintaining-facilities

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support



https://www.gzrsc.edu.in/students/video-tutorials
https://www.gzrsc.edu.in/students/video-tutorials
https://gzrsc.edu.in/administrations/procedures-and-policies-for-maintaining-facilities

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Di stributed 16 165000
frominstitution endowrent Fund
Fi nanci al Support
from QG her Sources
a) Nati onal Unbrel l a Scheme 480 4800000
for Education of ST
Children - Post
Matric Schol arship
for ST Student
b) I nt ernati onal 0 Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
training on 06/ 10/ 2019 167 St udent Support
resume witing Committee and RUSA
Seni nar on Study 12/ 09/ 2019 339 St udent Support
Abr oad Committee and RUSA
Car eer 01/08/ 2019 187 St udent Support
Counsel I i ng on Committee and RUSA
Al ummi Day
Onli ne 19/ 06/ 2020 95 St udent Support
Personal ity Committee and RUSA
Devel opnent
Language Lab 01/ 07/ 2019 280 RUSA
St udent Mentoring 01/ 07/ 2019 638 | QAC
System
Cour se on 03/ 08/ 2020 125 St udent Support
Comput er Concept Commi ttee and RUSA
Renedi al C asses 01/ 08/ 2019 131 RUSA, GZRSC under
Equity Initiatives
Career dinic 28/ 08/ 2019 167 St udent Support

Committee | QAC

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 Car eer Ni Tl Nill Nill Nill
Counsel I'i ng



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/5881_Scholarships_1603532763.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/5881_Development_Schemes_1609067607.xlsx

2020

Car eer
Cinic

10

50

Nill

NiTl

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of

days for grievance

redressal
Nill Nill Nl
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
nil Nill Ni I ZoCar eer 20 3
Sol uti ons
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 1 BSc Mat hs | GNOU M Com
2019 1 BSc Mat hs SCERT B. Ed
( Speci al
educat i on)
2019 1 BSc Bot any M zoram VBA
Uni versity,
Ai zaw ( MzZU)
2019 6 BSc Bot any M zor am M Sc
Uni versity, ( Bot any)
Ai zaw ( MzZU)
2019 1 BCA Conput er | GNOU VA
Sci ence Soci ol ogy
2019 1 BCA Conput er Kr upani dhi MCA
Sci ence Group of
Intitution
2019 7 BCA Conput er NI ELI T, MCA
Sci ence A zaw
(BCA)
2019 5 BSc Geol ogy M zoram VBc
Uni versity, ( CGeol ogy)
Ai zawl ( MzU)
2019 3 BSc Physi cs M zoram Mast er of
Uni versity, Science in
Ai zaw ( MzZU) Physi cs
2019 3 BSc Hc Home M zoram M Sc( EERD)
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Uni versity,

Sci ence
Al zaw ( MzZU)

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
CAT 1
NET 1
Any O her 4
View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Col | ege Week( 2nd Col | ege 638
Sept enber — 7th
Sept enber, 2019) 4

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 ol d Nat i onal 1 Nl STSES118 Lalrinzu

medal in 0032 al i
academ cs(
Regi onal )

PVSC O

2019 ol d Nat i onal 1 Ni Il STSES118 P.
Medal in 0128 Rosangpui a
skeet

Shoot i ng(
Regi onal ) P
VSC (mal e)

2019 Medal in Nat i onal 1 Ni |1 STSES118 Sar i
Skeet Shoo 0061 Lal zahawmi
ti ng( Regi o
nal) P
VSC)
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

1. Election of C ass Representative was held on 16/7/2019. 2. Election of
Student Union Leaders 2019 was conducted on 17/7/2019. 3. Coll ege Wek 2019 was
hel d during the first Wek of Septenber. 4. Appeal was nmade to the Principal to

make sure that all the students wear College T Shirt on Every Tuesday and

Thursday. SU Leaders were infornmed not to participate in any conpetitions

wi t hout prior pernission fromthe conmmittee and the Principal 5. As per the
deci sion taken by the Meeting, Incentive Cash Award for neritorious students
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was Distributed on 1912/2020. The followi ng awards were distributed: i. Cash
award for top scorer in all the streanms in all the classes @1000/- for

18students (Rs. 18,000/-) ii. Cash award for students who secured SGPA 9 and
above, but not top scorer in their respective class. @Rs. 500 for 7 students.
(Rs. 3S00) iii. Special award for 100 attendance @Rs.500/- for 15 students

(Rs.7500) iv. Rs. 1000/- was used for Banner. Thus the total anount used for
this programme was Rs. 30,000/- (Thirty thousand) only

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

80

5.4.3 — Alumni contribution during the year (in Rupees) :

6000

5.4.4 — Meetings/activities organized by Alumni Association :

1. Alumi Day was cel ebrated successfully on 1st August, 2019 at the Coll ege
Auditorium In this Programme, the invited Resource persons gave a talk on
Career Cui dance, Personality Devel opnment and Mtivational Speech. 2. The
nmeeting resolved to collect the passed- out student’s profile. This task is
nmeant for preparation of the com ng NAAC Accreditation as well as maintenance
of docunents relating to Alumi nenmbers. 3. The | QAC, GZRSC requested the
alumi commttee to feed the data of students who passed out fromthis college
and joining further studies and al so getting jobs from 2015 to 2019. The task
of collecting students data were done by each nenber of this sub-conmittee and
submitted to | QAC, ZRSC. 4. Alummi nenbers | ook after the Alummi page on the
coll ege website. 5. Alumi nenber has been designing the cover of the coll ege
year book for three consecutive years wi thout any charge.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institute has adopted an adnmi ssion procedure which fosters participative
managenent and encourages decentralization of nanagenent power. Al matters
relating to adm ssion are sub-del egated to the admi ssion conm ttee which
conprise of all Heads of departnent with the Principal as the Chairman. The
terns of reference for the sub-comrttee has been formul ated by the | QAC and
the sub-Conmittee has to work within the framework with little or no scope for
exertion of individual power .The Sub- committee is to inplenent the already
existing rules and is given the power to set newcriteria for adm ssion if and
when the need arise. The committee also fixes the tine for conpletion of
adm ssion procedure. The sub-conmttee does not work on its own but appoints a
screening committee fromthe teaching faculty, thus practising participative
managenent. Hel p desks are nmade avail able for prospective students. Notice for
adm ssion is usually published on [ocal television channels and newspapers.
Teachers who are appointed for duty at the hel p desk give proper guidance to
interested applicants and provide themw th details of adm ssion procedure and
the tine allotted for admi ssion interview. Once the applications are received,
the sub-conm ttee appoints the screening conmttee which conducts the
interview. The sub-committee prepares the list of successful candi dates and




puts it up for display at the college Notice Board. The principal does not
admt students w thout consulting the admi ssion conmittee Uilization of RUSA
Funds : The funds received from RUSA i s nanaged coll ectively by the RUSA noda
of ficers headed by the Institutional co-ordinator. The Co-ordinators act in
conpliance with the guideline of RUSA which earnmarks three broad divisions a)
Purchase : Purchase committee has been set up to |ook into requirenments of the
col l ege. Purchase of requirements is nmade through after it has gone through the
screening of the commttee. Al heads of departnment are directed to submt
departnental requirenents. After consultative neetings are held by each
departnent the requirenents are submitted to the Purchase conmittee which works
in coordination with the RUSA co-ordinators. b) Extension, renovation and
upgradation: The nodal officers collectively work towards the proper
utilization of funds for extension, renovation and upgradation. c) New
Construction : The college has a building commttee which is responsible for
all matters relating to new construction at the new canpus and the renovation
of the present canpus. Funds are utilised in consultation with the building
committee. d) Al funds received under equity initiatives are utilized as per
RUSA gui del i ne. Concerned sub-conmittees submt their proposal to the
Institutional co-ordinator for organization of activities. The nodal officers
approves the different activity proposals after careful perusal. Report on
activities with docunentary proof and expenditure statenments are submitted to
co-ordinator. Abstract of expenditure as well as reports on events are
docunented in the yearbook published by the | QAC

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Admi ssi on of Students : Adm ssion
matter is managed by the adm ssion
comm ttee which consists of the Heads
of Departnment with the Principal as the
chai rman. The comrittee inplements the
exi sting rule of adm ssion contained in
the syl labus and sets new criteria when
the need arise. To ensure a fair
admi ssion process the conmittee
encour ages partici pative nmanagenent
whi ch i nvol ves the appoi nt nent of
screening fromthe teaching comittee

I ndustry Interaction / Collaboration Col | aboration has made with
Zonunmat ply pvt limted and MOU signed.
Col | aborati on has been made with State
| egal services authority for opening of
Legal clinic in the college and an
proposal for MOU has been submitted in
their office Mou has been signed
bet ween the col |l ege and departnent of
Physics, Dr Cv Ranan University.
Col I aborations are being made with IIT
Bonbay for online add on courses and
FDP for teachers.

Human Resour ce Managenent Human Resource Managenent : The
managenent of the teaching staff is




general ly done by the Principal who
works in close co-ordination with the

Heads of departnment. All inportant
matters are discussed in the general
body neeting . The nanagenent of the
non- teaching staff is carried out by
the Principal and the Head Assi stant

Li brary, I CT and Physi cal
Infrastructure / I nstrunentation

Li brary, I CT and Physi cal
Infrastructure / Instrumentation : The
library is manned by the library staff
and its workings is supervised by the
library commttee. The conmittee guides
the librarian in formul ati ng genera
library policies and regul ations. The

conmmittee constantly work towards
noder ni zati on and i nprovenent of the
l'ibrary. At the begi nning of every
academ c session the commttee works
with the library staff in conducting
orientation progranmes on library use.
The conmittee adopts measures to
pronote and enhance reading culture
anong students . I CT and Physica
i nfrastucture are managed by concer ned
departnent with supervision by the
syst em anal yst

Research and Devel oprent

Research and Devel opnent : The
institute has a proactive Research and
Sem nar Committee which endeavours to

facilitate research cul ture anong
students and faculty. The committee
initiates, facilitates, integrates,
reconmends and supports research
proj ects conducted by faculty nenbers
and students. It also organises
sem nars and | ectures on research
rel ated topics at regular intervals to
notivate students and faculty nenbers.

Exam nati on and Eval uati on

Exam nati on and Eval uation: The
institute has an exam nation cell which
supervi ses and ensures snoot h conduct
of internal as well as university
exam nations. The cell is responsible
for strict inplenentation of
exam nation rules in accordance with
uni versity and coll ege rul es and take
action against defaulters. Quality
initiatives are continually adopted by
the cell to harbour a tenper of
fairness and transparency. Seat
allotnments are nmade by the commttee to
avoi d any formof cheating and to
ensure fairness. Menbers of the
committee maintain strict vigil during
exam nations by inspecting exam nation
halls. The cell maintains and records
of Marks of internal exam nations




coll ected from concerned departnents so
as to avoid manipul ati on of marks

Teachi ng and Learni ng

Teachi ng and Learning: The institute
foll ows a nunber of teaching strategies
to deliver the curriculum The |ecture
method is still widely used
pedagogy. However | anguage cl asses have
oper at ed through communi cative
net hod. Many teachers have resorted to
| CT based cl assroomteaching. Effective
[ earning is ensured through the
ment oring system

Curri cul um Devel opnent

Curricul um Devel opnent : The
institute follows the curricul um
desi gned and approved by M zoram

university to which it is affiliated
The University follows UGC guideline
and revises the curriculumfromtine to
time. The college collects feedback
fromstudents on the course design and
of fer suggestions to the university
t hrough concerned departnents. Many of
the teaching faculty are involved in
curriculumdesign by virtue of their
nmenbership in core conmttee for
syl | abus meki ng, Board of studies,
School board, etc. Wen syllabus is
revi sed, teachers offer their feedback
to the concerned authorities

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

In the process of planning college
events, faculty and subconmittee
nmeetings the coll ege uses persona
emails as well as whatsapp groups for
di sseminating information. |nportant
notices and reports are circulated via
emai | and what sapp groups along with
formal notification letters.

Adm ni stration

The col | ege nakes substantial use of
I CT in dissemnation
of ,rul es, regul ati ons and all other
information to faculty and students.
f eedback fromteachers is given in the
online node. This offers transparency in
adm ni stration

Fi nance and Accounts

Paynment of salaries and other fund is
made t hrough online banki ng. Fees have
been nade payable in the online and
of fline node during the tine of
adm ssi on.

Student Adm ssion and Support

Onl i ne adm ssion has been introduced
ICT is largely used in teaching
,googl e classroons and LMS i s being




dev
oppor
onlin
col

el oped, Alumi are given the
tunity to register thensel ves
e and feedback fromalumi is
| ected t hrough google form

Exam nati on | nt

conpi |

whi
Uni ver

then submtted to the exani nation cell

ernal marks are collected and
ed by each department. They are

ch submts the marks to the
sity Portal within a specified
time

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Dr C UGC- Sponsor ed HRDC MzU 1000
Lal nuanki m Speci al Sunmer
School
2019 Dr R Ref r esher HRDC MzU 1000
Lal awnpui i Cour se by HRDC
MzU
2019 Dr Sanuel Parti ci pat ed PUC 1000
Lal | i anrawna in
I nt ernati onal
Level Wnter
School 2019 for
B. Sc Students
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Nat i onal NI L 60 Ni |l
| evel 12/ 08/ 2019 |17/ 08/ 2019
short term
course on
Research M
et hodol ogy
2019 Wor kshop Wor kshop 55 5
on NAAC on NAAC [25/09/2019 |25/09/2019
awar eness | awar eness
2020 I nt er nat NI L 64 Nill
i onal 17/01/ 2020 |18/ 01/ 2020
wor kshop
on
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tectonic
and its im
plication
with
speci al
ref ernce
to indo-
bur ma
range

2020

awar eness

pr ogr anme

on coronov

irus-covid
19

awar eness

pr ogr anme

on coronov

irus-covid
19

16/ 03/ 2020

16/ 03/ 2020

60

20

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Personal ity
Devel opnent
Pr ogr am

19/ 06/ 2020

23/ 06/ 2020

wor shop on
research
pr oposal

12/ 08/ 2019

16/ 08/ 2019

I nter-
Institutional
Canp on
Leader shi p and
Personal ity
Devel opnent

02/ 03/ 2020

06/ 03/ 2020

Facul ty
Devel opnent
Program on

Applications of

Power

El ectronics for
Renewabl e
Ener gy and

Power Systens

23/ 06/ 2020

25/ 06/ 2020

Resear ch
Met hodol ogy
Tool s and
Techni ques

14/ 06/ 2020

24/ 06/ 2020

facul ty
Devel opnent
Program on
Ant enna and
M cr owave
Engi neeri ng.

08/ 06/ 2020

13/ 06/ 2020
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| PR e- Cont ent 1 08/ 06/ 2020 10/ 06/ 2020 6
Devel opnent

Nat i onal 1 04/ 06/ 2020 07/ 06/ 2020 4
Level faculty
Devel opnent
Program on
Managi ng in
Difficult
Ti mes.

Training on 1 02/ 12/ 2019 06/ 12/ 2019 4
Capacity
Bui | di ng of
Leader shi p and
Personal ity
Devel opnent
through Life
Skills

Nat i onal 56 12/ 08/ 2019 17/ 08/ 2019 6
Level Short
Course Training
on Research
Met hodol ogy

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

47 64 18 18

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Staff Welfare Conmittee Staff welfare Conmittee St udent Support
Conmi ttee

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The coll ege receives funds fromthe state governnent, UGC, RUSA and ot her
fundi ng agencies. It also accrues funds in the formof fees (exan nation,
University affiliation, student funds, etc). Fees collected in the college
which are to be remtted to the government treasury and affiliating university
are remtted annually as nandated by the governnment and the university. Student
fees |ike sport, nmagazine etc are nanaged by the student union/council and the
expenditure so incurred are internally audited by teachers appointed for the
pur pose during the tine of handing over of charge to subsequent student
| eaders. Governnment Fund - The fund received fromthe governnent are audited by
desi gnated governnent officials fromtinme to tine. Oher Funds - O her funds
recei ved from UGC, RUSA, Research grants are subjected to audit by registered
Charter Accountant and Uilization Certificate submtted to the fundi ng agency
(S) as per mandate. Funds collected in the formof endownrent/Poor fund is
collected fromfaculty nmenbers on nonthly basis and is distributed to students
who require financial assistance by the Student support Committee. The | QAC
conducts regular internal audit for the same. Funds received in the form of
menbership for Staff welfare commttee and MCTA Branch is al so audited
internally. The college also has an audit commttee which conducts regul ar
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| moni toring of funds to offer transparency in utilization of funds.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Lal zi ki Menorial Fund 50000 award for best

perform ng student in
Honme Sci ence

View File

6.4.3 — Total corpus fund generated

61300

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes Depart nent of Yes | QAC
HTE, Governnent ( Ext er nal
of M zoram Menber s)
Adm nistrative Yes Depart nent of Yes | QAC
HTE, Gover nnent ( Ext er nal
of M zoram Menber s)

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parents attend Parent-Teacher neeting and give suggestions for inprovenent
2. Parents fill up Feedback forns as and when required. 3.Parents actively
participate in the progression of their children by enquiring about them
through their nmentors 4.1f called by teachers or principal for a discussion
about a specific child or a specific problem parents have never shied away from
their duty

6.5.3 — Development programmes for support staff (at least three)

1. Encouraged to join course on conputer Concept run by the college 2. Encouraged
to join training courses organi zed by other institutes 3. Wrkshop on NAAC
awar eness

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Sel ection of Best Perform ng departnent 2.Publication of yearbook 3.Creation
of Language education Cell 4.Inauguration of Career Cinic 5.Installation of
Mbodl e as tool for Learning nanagenent System

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Nill
b)Participation in NIRF Yes

¢)ISO certification Nil I

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
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2019

Nat i onal
| evel
training on
Resear ch
nmet hodol ogy

12/ 08/ 2019

12/ 08/ 2019

17/ 08/ 2019

56

2020

Trai ni ng
on e-content
devel opnet

10/ 02/ 2020

10/ 02/ 2020

10/ 02/ 2020

12

2020

Personal ity
Devel opnent

19/ 06/ 2020

19/ 06/ 2020

23/ 06/ 2020

100

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

year)

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Sem nar on
protection of
wonen from
Domesti c
vi ol ence

09/ 08/ 2019

09/ 08/ 2019

45

Nill

Sel f Defense
Trai ni ng For
Fenal e Students

24/ 10/ 2019

24/ 10/ 2019

40

Nill

Sem nar on "
Wonen in
Sci ence"

28/ 02/ 2020

28/ 02/ 2020

100

100

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The Institute has installed solar
college in addition to the power

power

(10 kva) to neet the requirenent of the
received fromthe nmainline and generator

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Provision for |ift Yes NI
Ranp/ Rai | s Yes Nill
Rest Roons Yes Ni |l
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
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community

2020 Nill 1 23/ 03/ 2 1 Pr epar a To 18

020 tion of Conbat
Hand Covid -19

sanitizer | Pandeni c

for loca
t ask
force
2020 Ni Tl 1 02/ 04/ 2 1 to 10
020 Stitching| conbat

of face | Covid-19
mask for | pandenic

frontline
wor ker s
2020 Nill 1 16/ 03/ 2 1 Prepar a To 10
020 tion of educat e
flyers on t he
covid -19 |comunity
on preven
tive
measur es
agai nst ¢
ovi d- 1960
2019 Nill 1 24/ 10/ 2 1 To 10
019 comput er provi de
Cinic |conmunity
service
and
create IT
awar eness

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Handbook on 16/ 03/ 2020 A smal | bookl et has
Pr of essi onal ethics and been conpil ed and
code of conduct for publ i shed to be
teachers and students distributed to teachers

and student | eaders for
the 2019-2020
session. Lecture on soci al
val ues and
responsi bilities have
been conducted for
students. The content of
t he handbook wi |l be
included in the 2019-20
publication of college
year book as a separate

chapt er
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Lecture on soci al 22/ 06/ 2020 22/ 06/ 2020 85
Val ues and
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responsibilities |

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1.Eco club is working on installation of waste segregation bins , conpost
tunbl er, paper recycling, chenical waste disposal and rainwater harvesting
2.1 ndoor plants have been placed to reduce carbon footprint 3.Wrld ozone day
observed on 16.7.2019 4. Geen M zoram day observed on 17.7.2019 by planting
trees at new Canpus 5.Single Use Plastic free drive conducted on 30.7.2019
6. Awar eness canpai gn on Plastic free City conducted on 9.8.2019

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. TITLE OF THE PRACTI CE: PERSONALI TY DEVELOPMENT Personality is the sum of the
characters that constitute the nental and physical being of a person including
appear ance, manners, habit, taste, and even noral characters. The personality
of a person constantly undergoes a change and it can be devel oped for the
better. Qur program seeks to adopt a holistic approach to learning. It works
towards buil ding confidence, nental health, inage and creativity enhancenent.
It ains at bringing about positive change in our students who are positioned to
face the greater challenges of |life as they graduate fromthe college. It wll
al so equip the students with the essential etiquette, protocol know edge and
refined social skills to enable themto face any social situation with
confidence. 2. Goal: i) Develop the skills and potential of students. ii)
Facilitate enploy-ability and establish careers. iii) To devel op the
personal ity of our students and nould theminto responsible citizens. 3.
Context: The youths of today are under tremendous pressure in order to carve
out a niche for survival in life. They are subjected to fierce conpetitions
agai nst their peers not only in acadenics but also in job hunting and
establishing careers. Besides their acadenic syllabus, it is felt that our
students nmust be given additional training in relevant aspects so designed to
wi den their outl ook and perspectives. Hence, a nodule for ‘Personality
Devel opnent’ is designed for inparting these values, keeping in mnd that the
programe shoul d be sinple to nanage, but rich in content. 4. The practice :The
out goi ng students of all streams undergo a short term course on personality
devel opnent at the end of their final university exam nations. The course
usual ly stretches over a period of two weeks within which different life skills
are inparted to the students. The course content ranges fromI|T for everyday
|ife Basic conputer application Interview skills Conmunication skills Conmon
errors in English Psychol ogi cal devel opnent Basic first aid skill Travelling
Tradi tional values Manners etiquette First Aid skills Tinme Managenment Persona
grooni ng Counsel ling on choice of career in various streanms Spoken Hi nd
Private entrepreneurship Visual comunication and Ani mati on Resource Persons
are engaged fromthe teaching Faculty of the college as well as renowned
experts fromoutside the college who are well-known in their chosen fields. The
Col l ege coll aborates with able Faculty from Regional Institute of Paranedica
and Nursing Sciences (RIPANS), Aizaw for teaching the basics of First A d
skills. Visits to RIPANS are sonetines conducted to enrich the program The
Student Support Conmittee organizes the programin collaboration with the | QAC
and the programis funded by RUSA 5. Evidence of success : The programnet wth
an astoundi ng response fromthe outgoing students. Feedback/eval uation
mechani sm col l ected fromthe participants show that the programis well
received. More than 90 of the topics were found to be relevant for
participants. The course provided themw th necessary facilities and tools to
face challenges that pertain to the lifestyles and scenario faced by young
adults in today’s world. Courses that are rated irrelevant are dropped whereas
new suggesti ons nmade by the students are taken into consideration. The feedback
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mechani smis a good indicator that the course is a major success anong the
students. 6. Problens encountered and resources required: The course is
designed to accommpdate all outgoing students fromthree streans science, hone
sci ence and conputer science. Since their university exam nations ended on
different dates, we faced nminor problemin setting a tinme slot that would be
convenient for all streams. Secondly sone students fromrural areas are unable
to attend the course as they often have to go back to their hones as soon as
they finish their university exam nations. Choosing topics that would benefit
all students fromall streans and finding the right resource persons proved to
be alittle challenging. 1. TITLE OF THE PRACTI CE: MENTORI NG SYSTEM 2. Coal : i)
To provide nore contact hours between teachers and students. ii) To maintain
proper academnmic and attendance record of students. iii) To mnimze dropout
rates anong students. iv) To identify slow | earners and advanced | earners. 3.
The context : The institute has followed the suggestion made by the QAC cum
CDO, Higher Technical education to introduce the nentoring system The
institute felt the inportance of integrating such a systeminto the college
managenent system It had pronptly and effectively put it into practice in the
past two years. Wth a wide variation in the student population with regard to
educati onal and econoni ¢ background, the system prom ses to provide a better
under st andi ng of individual students and bring out their highest potential. It
al so appears to be the nost effective nethod/ weapon for mtigating cases of
dropout students. 4. The Practice : The | QAC had taken the initiative to
i npl ement this system Every year the names of all students are collected and
arranged according to their subject choice. They are divided into groups of
1015 students dependi ng on the nunber of students. Each group is assigned a
teacher/ mentor who is responsible for collecting academ ¢ performance and cl ass
attendance of individual students. The teacher/nentor is given necessary
i nformation regardi ng his/her nmentees and is expected to offer guidance and
counsel ling as and when required. In isolated cases parents are called for
special neetings with the Principal at the suggestion of the nentor. 5.
Evi dence of success: Though the system has only been inplenented in the |last few
years, significant inprovenent in the teacher student relationship can be seen
The system has been useful in identifying slow | earners and advanced | earners.
Based on the requirenment deduced through a careful exam nation of each nentor’s
report, the institute organizes a renedial class on different subjects within
the syllabus for poor/slow | earners. The renedi al classes have becone
systemati zed after the inplenmentation of this system NEED BASED renedi al
cl asses have proved to be beneficial to the students in particular and the
entire college in general. The system has al so been used to identify students
who need financial support. The faculty has been contributing towards an
endowrent fund for students every nonth. The Corpus fund raised fromthe
collection of such fund is distributed to students who are identified through
the mentoring system.There appears to be a | esser nunber of dropouts since
nmentors can intervene before a student falls short of attendance or has been
regul arly abstaining fromclasses. 6. Problens encountered and resources
required The division of students into group proves to be a tedious exercise
wi th sonme students opting for other courses now and then. Due to tine
constraint the teacher /mentor is unable to have sufficient tinme with the
nment ees Most of our students are reserved and sone are too conplacent to cone
out with their problens thus limting the nentors capacity to render help. The
system does not incur nuch expenditure. It only requires utnost conmtnent from
teacher/nmentor. 7. Notes (optional): The 1 QAC continually strives towards the
i nprovenent of the system Contact hours with the students are ensured by
inclusion of Mentor’'s —Meet in the academ c cal endar. The system hel ps in
identifying the ains and ambitions of the students according to which career
gui dance cl asses are held. Mentoring reports are submtted to the QAC to
ensure that the programis carried out effectively. 1. TITLE OF THE PRACTI CE
Ext ensi on and Qutreach Program 2. Goal : Wth the notto of the college “Lighted




to Lighten” as our vision the college endeavors to nake substanti al
contribution towards the society though extension services. 3.Context :The
institute intends to carry out nore extension progranms to cater to the need of
the society and nold our students into responsible citizens. 4.The Practice: The
Departnment of Conputer Science has been conducting free conputer clinic every
year. In this programthe departnent repairs conputers and | aptops of students
faculty menbers and people residing within the vicinity of the coll ege.
Students as well as faculty nmenbers of Conputer science are actively involved
in repairing the software and hardware of conputers/laptops of their clients
for free. Information for such programis given out through |ocal newspapers.
The Home Sci ence departnent has been carrying out extension prograns through
vol untary works at créches, old age hones etc. They have al so been organi zi ng
free cooking classes for wonen of the locality where jam maki ng and pickle
maki ng have been taught. The Institute has adopted a school and a committee has
been set up for the purpose. Career awareness and skill devel opnent classes has
been organi sed. Faculty nenbers and students will be continually rendering
their services towards this program 5. Evidence of Success : Local community
have expressed their gratitude towards the college for offering extension
services |like Free Conputer dinic,cooking class,opening of legal clinic in
col l aboration with Mzoram State | egal Services authority which have benefitted
the local conmmunity as well. 6.Problens Faced : Wth limted resources and tine
constraint the institute is not able reach its full potential. 7. Wth the
adoption of extension and outreach program as a Best practice the institute
intends to further develop the practice in keeping with the college notto. More
students will be involved to teach them social responsibility.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The institute has been established by the Governnent to be the first science
coll ege under the Motto ‘Lighted to Lighten” .The distinctiveness of the
college lies in the fact that it is the only college dedicated purely to the
study of Science and the only college in the state of Mzoramto offer Home
Science as a stream It also offers a course in Conputer Science.The m ssion of
the college is to cater to the need for undergraduate -l evel science education
in Mzoram The coll ege has endeavoured to execute and di ssem nate quality
education in various fields of science and technol ogy. As the notto suggests,
the principal goal of the institution is to inpart know edge and skills and
facilitate students to dissem nate their know edge to the society. The nmain
objectives of the college are :a) To be at par with esteened col | eges outside
the state in terns of teachinglearning process and also in terns of research
output. b) To continuously strive to provide a platformfor nore students who
cannot afford to pursue higher studies el sewhere. It is the priority of the
coll ege to neet the needs and denands of the students of the students of
M zoram which, in spite of high literacy percentage still |lags behind in the
field of science and technol ogy. Progression of students is the priority of the
institute and several steps have been adopted to thrust the institute forward
inits primary goal. Student Support programes such as certificate and cash
i ncentive, career counselling, Personality devel opment, Mentoring system
Coaching for entry into services, Renedial classes and Students’ feedback
system have been systenmatically introduced, devel oped and institutionalised. The
college will focus on its extension programmes to serve the | ocal conmunity. |t
endeavours to carry out nore extension and oureach programes which wll




benefit both students and the | ocal society.Such programmes will fall in tandem
with college Motto Lighted to lighten. Free Conputer cinics have been held
regularly by the departnent of conputer Science to benefit people living in the
vicinity of the college. Faculty and students of Conputer Science have been
actively involved in repairing conputers,|aptops of |ocal persons. The
departnent of Home science have been visiting and offering voluntary services
at ol d age hones and spastic schools every year. The col |l ege has adopted a
school where extension prograns will be carrried out.lt is the vision of the
college to inpart know edge to the students who will in turn spread their
know edge and offer their service to the society.

Provide the weblink of the institution

https://gzrsc.edu.in/admnistrations/institution-distinctiveness

8.Future Plans of Actions for Next Academic Year

The Institute is set to nove to its new canpus which will offer better
i nfrastructure and resources to both faculty and students. |ncubation centers

will be further devel oped to augnment nore start ups fromfaculty and students.
The Hostel for boys and girls have now been nmade avail able for interested
students. The new canpus will help generate nore quality initiatives with nore

thrust in areas of research and research projects. Quality neasures |ike
preparation of academ c cal endar, grouping of students for Mentoring system
publ i cation of yearbook, award of best departnment will continue as future plan of
action. Inparting life skills to students in addition to their course syllabus
will remain a major task. Certain departnents have been instructed to | ook for
add-on courses for the students. A conmittee has been set up to look into online
add-on courses for students as nornal classes cannot resune due to covid-19

pandem c. Association will be sought with renowned institutes like the Il T Munbai
to introduce nore online spoken tutorials for the students. Collaborations with
foreign universities, other HEls and industries will be pursued. Al departnents
wi Il be encouraged to take up nore extension prograns to serve the comunity

which is in keeping with our college motto. The | QAC had resolved to offer a
certificate course on Spoken Hindi but could not inplenent it due to the
pandem c. Steps will be taken to start the programin the near future. The | QAC
had been conducting internal AAA and had taken effective steps to face externa
AAA to be conducted by the governnment. The eco club has al so taken steps to face
green audit However, due to the pandem c, the process could not be expedi at ed.
The managenent | nformati on system which functions partially will be further

devel oped by engagi ng al umi nenbers who have gai ned expertise in MS

devel opnment. The student support conmmittee which had inaugurated the career

clinic in the 2019-2020 session will ook into placenent avenues for the
students. The alumi conmmttee will assist the alummi association in getting
regi stration. Online feedback will continue to be taken from stakehol ders. The
institute will be nmaking all necessary plan to face the next cycle of

accreditation which is due in May 2021.
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